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Department of Agriculture, Himachal Pradesh.

iy Rremor, RBemaes uder

Report for the Year/ period from .......................... L0 ©fisin o

aftrdes o1 af T wyere N
SHTRTSTA  3IMETY Tt
(To be filled by the Concerned officer)

(Feafeua sifawrdl grr v @ o

I. Name of officer and present

designation
SMEIBTY a1 ATe e addTe
ue

2

Date of birth
Siedd Tater

3. Date of continuous appointment to
the present grade.
ademer  dder uwsr o 3w
fereste ot

4. Present  post and date of
appointment thereof.
adfarer  ue 3R Rt @
ferfer

5. Periods of absence from duty on
leave, training etc. during the year.
ad 3t ufdigror med) anfy @
ferr wreisme & argafeety o
ararter

0. Training received  during  the
reporting year/ period, indicating
the course altended, duration of the
course  and institution  where
attended.
ad  arEtyr & urer RS oo
OTRIETUT,  wivermsr srafer  wiEd
fargaoy
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PART-11
HTIT — (]

(Attach separate sheet of targets and achievements as per activities indicated below relevant to
the respective category)

L.

I

ACHIEVEMENT OF TARGETS BLOCK-WISE AS PER KHARIF AND RABI
PRODUCTION PROGRAMMES (FOR SMSs)
Area and production targets and likely achievements crop-wise based on crop cutting
experiments and area sown under each crop.

2. Target and achievement with regard to distribution of HYV seeds and replacement rate

achieved (crop-wise)

3. Target and achievement with respect o Soil Testing Programme, distribution of

2,
3.

L D

[
-
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0.
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4.
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S.

L.
2.

I

Implement, Machinery, Plant Protection Material,
FLAGSHIP PROGRAMME PT. DD KBSY- targets & achievements.
TRANSFER OF TECHNOLOGY
Training organized.
Demonstrations laid out,
Area diversified.
Projects identified to create water potential.
Vermi compost units established.
Soil Health Cards issued to the farmers.
Crop culting experiments conducted.
Improvement in productivity of crops achieved through crop demonstrations.
[nnovative technologies introduced i.e. INM, IPM & organic farming.
Total production of vermi compost/ organic manure in the area of operation ol extension.
functionary.
Number of farmers motivated in villages who changed from traditional system of
agriculture to commercial type of farming.

SEED FARMS

Area got registered for production of seed duting the year (Crop-wise).

Production of different seeds during the year,

Total demand and supply of seed during the year.

Production of foundation seed Developmental farms against the breeder seed sown at the
farms.

SOIL TESTING
Soil Testing Campaign launched in Distt. /Block and outcome of campaign.
No. of samples received, analyzed for major and micro nutrients & deficiency status of
nutrients.
Recommendations issued crop-wise/ area-wise on prescribed Soil Health Cards.
Overall fertility status of district and general trend over the years based on PH, Soil
exture and available contents of major nutrients i.e. N,P,K

Scanned by CamScanner



6.
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SOIL CONSERVATION :

Micro irrigation units set up and area irrigated.

New farmers motivated.

Soil conservation scheme identified.

Nos of estimates/ DPRs prepared.

Extension activities taken up to diversify cropping pattern irrigated area.

Achievement under RIDF,

Project identified prepared for creation of water potential.

Lift/ gravity irrigations schems/ prepared in area where water potential is available/
already created through water harvesting.

7. SMSs/ADOs /WORKING AS PERT.SEED, INSECTICIDES INSPECTORS

o op

No. of dealers fert./seeds/insecticides having valid licences.
No. of samples drawn.

No. of samples found sub standard.

Total sale of seeds/fert./insecticides by each dealer.

Deputy Directors of Agricultur-e/ DAO

1.

8.
9.

Targets & achievements of Area , production and productivity of different crops grown
during the year. Specify increase in productivity of major crops during the year.
No. of crop cutting experiments planned & conducted.

. Area diversified during the year from traditional crops to vegetables & number of farmers

motivated for vegetables production.

Innovative activities taken-up in the District.

Number, of office inspections conducted during the year and what are the major
deficiencies observed.

Number, of field tours undertaken during the year, give outcome in 4-5 lines.

Progress achieved under CSS schemes, initiatives taken through implementation of Kisan
Bagwan Smridhi Yojna , RKVY, extension reforms, organic farming, NFSM.

Number, of success stories generated and documented during the year.

Pending advances as on 1™ day of next financial year & reasons thereof.

10. Targets & achievements of Mukhya Mantri Adarsh Krishi Gram Yojna.

Sub-Dwxs:onal Soil Conservation Officers:

1.

ol S

=

Physicals and financial achievements against target under different scheme during the
year.

Selection of projects under RKVY and their execution.

Achievement under KBSY Part-11 with targets.

Number of schemes on which site inspection was done during the year.

Schemes execution status for which funds provided by Deputy Commissioner under
different schemes during the year.

Any outstanding work done during the year.

Progress under MNREGA-Schemes executed & funds sanctioned.
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Soil Testing Officers:

1.
2.
3.

4.
5.

6.

4

Physical and financial achievements against target during the year.

Soil Development collected, analyzed and soil health cards distributed during the year.

Number, of training camps participated during the year and number of farmers
persuaded for adoption of recommended practices.

Status of lab. Equipments and other material required for analysis of samples.

Follow up done in the field to assess adoption of soil samples recommendations and
their outcome.

No. of samples analyzed under “Service Guarantee Act” .

Regional Potato Development officers:

1.
2.

3.

Physical and financial achievements against target during the year.

Potato Development Stations falling under jurisdiction, production, productivity level
and efforts made to bring farms under profit.

Spot inspections done to Departmental potato farms and farmers field and their out
come.

Recommendations given for cultivation of specific varities in particular valley and
efforts made for introduction of new varieties suitable to local conditions.

Number, of farmers persuaded for adoption of recommended practices for the
cultivation of potato crop and their results/ outcome.

Any outstanding work done during the year for boosting up the production of potato
crop. ‘

Principal, FTC/Director, SAMETI, Mashobra:

1

2.

Implementation of annual training plan. Give detail of different training programmes
organized at campus for different level officers, number of officers participated, areas
suggested for new innovation, Seminar/Workshops organized during the year.
Participation in training organized outside the state for skill up-gradation under
different disciplines.

Off campus training organized.

Assistant Soil Survey Officer

—

- Physical and financial achievements against the targets fixed during the year. -
- Number of soil Surveys conducted in the different Districts for selection of sites under

different schemes.
New initiatives taken for brining efficiency in the conducting of survey
Brief outstanding work done during the year,
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Part — 11
HTIT—3

Remarks of Deputy Commissioner [s]/ Chairman Panchayat Samiti [wherever applicable]

IU-3ME, 3fedet, dmmed ATHATT @ sififl (St oft =g 2)

() The period of the stay of the
Deputy Commissioner [s]/
Chairman Panchayat Samiti in the
District/  Block for which the

remarks pertain
IQ-3TYeRT/ aTerel, dardd
afafer &5t Brgfe @5t arafer

(II) Reputation for honesty
SHTETS & el

(IIT) Dealing with public
GTel—HTEMR0T A STdaTT

(IV) Co-operation and co-ordination in
implementation of policies and
programmes

TSty Sfaat 3 wreteat @
afRurerer # FEeror

(V) General Remarks

3rH feagfor

Signature of Deputy Commissioner [s]/ Chairman Panchayat Samiti
IU-aTgeR, 3eel, dATad [T
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10.

11.

6
PART -1V
HToT-4

Assessment by the Reporting Officer
wferataes BT ferarfwor

Do you agree with the resume of work indicated
by the officer and remarks given by the officer
Incharge and in particular regarding in
achievement if any mentioned by the officer. If
not indicate the reasons for disagreeing with it of
the extent of your disagreement

a1 3Tg wieafds sifereest g S o=
férer Raeor & 3w gamdl aiftesrd &
g @t org ety ool aifdghe &

JFgad &) afe =dt a1 WEAfy w1 Rrawer
Bor AfEe |

State of Health

AT

Professional knowledge and skill
TTATTHSG STe 3T qefar
Knowledge of office procedure, rules and
regulations

BrItEreT ;r%ﬁa—m s 3 Rfermsr @
SiTel

Touring

gefes

Whether daily diary being maintained and all data
of the area available with officers Co-ordination,
relationship with colleagues and public

THeA, JBFHIHAT 3T SETATTROT A

A FaTeET .

Amenability of discipline

B RITAA-3Tadar

Management, supervision and punctuality
gareelter, o=ideror vadw IHERI fersedr
Readiness to accept responsibility

Iel¥reg @t eI et A deddr
Application of Technical knowledge in field and
practical approach

TPpellasl ST @ Q13 3 wToT UaeH
=raeiRas wref fafer

[nitiative and promptness in taking decisions and

execution of work
fBrofer aar 3y wrd Rregres & Jcaar
3T usta
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12.

13.

14.

15.

16.

17.

18.

19.

20.

Capacity to produce results
af¥ord T WsIer @ &THdl

General assessment, personality, character and
temperament

wfaaea, TRy 3T AT w1 ATHIS
fererfeor

Whether meetings of G.P./B.D.C/Zila Parishad
are being attended regularly or not. If not reason
thereof

Over all assessment.

o fererfzor

Assessment of integrity (in anything adverse has

come to your notice, please specify it also).
offter Rrear @1 FRrafor (@ amus egrer &

%éu%ﬂﬁmgsnéﬁazﬁm%%

Attitude of the officer towards Scheduled Caster
and Scheduled Tribes.

aifereprsy @1 Irerafara Sl el
SreT—oifardl @ 3T A8

Sensitivity to Social Justice.

Aot =t @ afa Fdeereftetdr

Ability to take quick and effective action to
prevent and quell atrocities and ensure justice to
Scheduled Castes

sreRifea Grer-oiterat @ ufa feed so
araieEetT SII&TR bl Aha @ o gIed
prefardy denr ferofar orer @St aTear
Effectiveness in brining about the development of
Scheduled Castes/ Scheduled Tribes.

st onfaat; Se-—onfal @ fwrr @
4y usTaerTell hrIaral @l &THAT

Signature of Reporting Officer with Seal
uferdes aforsrsl & sedrelr #AE Aed |
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Remarks of the Reviewing Officer

|
gerfdetlerar @ear arer arfersrst @t aifdrgfer |
|

Signature of Reviewing Officer
geifdelieer wear ard arfasrd & gwarer

b

!w e
Remarks of the Accepting Authority -
B witresrd v aiftrger -

|

[

j“.".

i

i

Signature of Accepting Authority
TR WIferesTSt @ Eeenale
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