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Departmentof Agriculture, Himachal Pradesh.
eae feerer, erect weer

Report for the Year/ period from .........ccceceeceeeee es to
uiadea ar af a aarer .

eafaerera sree wrarefl
(To be filled by the Goncernedofficer)

(avafeera aiftrasrs} wrer areal cB fee

I. Name of officer and present
designation
sitar} as arat cen acterrer
We

2. Date ofbirth
oiex Tater

3. Date of continuous appointment to
the presentprade.
aden daa wea HF arate
fearzeare BY ferfay

4. Present post and date of
appointmentthereof,
uctatret ue sie fereyfeer att
ferfer

5. Periods of absence from duty on
leave, training ete. during the year.
at at ufserr wedd ante a
feral’ aprefaire GW osrepafeerfe af
arafer

6. Training received during

—

the
reporting year/ period, indicating
the course attended, duration of the
course and institution where
attended.
ag safe A ure fea vo
wisrarer, zener arafey afk
fear
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PART-II
Hat = 11

(Attach separate sheet of targets and achievementsas peractivities indicated belowrelevant to
the respective category)

1. ACHIEVEMENT OF TARGETS BLOCK-WISE AS PER KHARIF AND RABI
PRODUCTION PROGRAMMES(FOR SMSs)

1, Area and production targets andlikely achievements crop-wise based on crop cutting
experiments and area sown under each crop.

2. Target and achievement with regardto distribution of HYV seeds and replacement rate
achieved (crop-wise)

/
3. Target and achievement with respect to Soil Testing Programme, distribution of

Implement, Machinery, Plant Protection Material.

2, FLAGSHIP PROGRAMMEPT. DD KBSY- targets & achievements.

TRANSFER OF TECHNOLOGY

Training organized.

Demonstrations laid out.
Areadiversified.
Projects identified to create water potential,
Vermi compost units established.
Soil Health Cards issued to the farmers.
Crop cutting experiments conducted.
Improvement in productivity of crops achieved through crop demonstrations.
Innovative technologiesintroducedi.e. INM, IPM & organic farming.

0. Total production of vermi compost/ organic manure in the area of operation of extension.
functionary.

11. Number of farmers motivated in villages who changed from traditional systenl of
agriculture to commercial type offarming.

4. SEED FARMS

Area got registered for production of seed during the year (Crop-wise).
Production ofdifferent seeds during the year,
Total demandandsupplyof seed during the year.
Production of foundation seed Developmental farms against the breeder seed sownat the
farms.

5. SOIL TESTING

1. Soil Testing Campaign launchedin Distt. /Block and outcome of campaign.
2. No, of samples received, analyzed for major and micro nutrients & deficiencystatus of

nutrients,
Recommendations issued crop-wise/ area-wise on prescribed Soil Health Cards.

4. Overall fertility status of district and general trend over the years based on PH, Soil
exture and available contents of major nutrients i.e. N,P|K
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6. SOIL CONSERVATION:

S
I
A
R
W
H

. Microirrigation units set up and areairrigated.
New farmers motivated.

Soil conservation schemeidentified.
Nosof estimates/ DPRs prepared.
Extension activities taken up to diversify cropping pattern irrigated area.

Achievement under RIDF.
Project identified prepared for creation of waterpotential.

Lift/ gravity irrigations schems/ prepared in area where water potential is available/
already created through water harvesting.

7, SMSs/ADOs /WORKINGAS PERT.SEED, INSECTICIDES INSPECTORS

a
o

F
Pp No.of dealers fert./seeds/insecticides having valid licences.

No. of samples drawn.
No. of samples found sub standard.

Total sale of seeds/fert./insecticides by each dealer.

Deputy Directors of Agriculture/ DAO

I.

8.

9.

Targets & achievements of Area , production and productivity of different crops grown
during the year. Specify increase in productivity of major crops during the year.
No. of crop cutting experiments planned & conducted.

. Area diversified during the year from traditional crops to vegetables & numberoffarmers
motivated for vegetables production.
Innovative activities taken-up in the District.

Number, of office inspections conducted during the year and what are the major
deficiencies observed.
Number,of field tours undertaken during the year, give outcomein 4-5 lines.
Progress achieved under CSS schemes,initiatives taken through implementation of Kisan

Bagwan Smridhi Yojna , RKVY, extension reforms, organic farming, NFSM.

Number, of success stories generated and documented during the year.

Pending advancesas on |*day of nextfinancial year & reasonsthereof.

10. Targets & achievements of Mukhya Mantri Adarsh Krishi Gram Yojna.

Sub-Divisional Soil Conservation Officers:

1.

w
W
P
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y
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Physicals and financial achievements against target under different scheme during the
year.
Selection of projects under RKVY andtheir execution.
Achievement under KBSY Part-II withtargets.

Number of schemes on whichsite inspection was done during the year.

Schemes execution status for which funds provided by Deputy Commissioner under
different schemes duringthe year.
Anyoutstanding work done during the year.
Progress under MNREGA-Schemes executed & funds sanctioned.
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Soil Testing Officers:

6.

4

Physical and financial achievements againsttarget during the year.
Soil Developmentcollected, analyzed andsoil health cards distributed during the year.
Number, oftraining camps participated during the year and number of farmers
persuaded for adoption of recommendedpractices.
Status of lab. Equipments and other material required for analysis of samples.
Follow up donein the field to assess adoption ofsoil samples recommendations and
their outcome.
No. of samples analyzed under “Service Guarantee Act”,

Regional Potato Development officers:

l.

2.

3.

Physical and financial achievements against target during the year.
Potato DevelopmentStations falling under jurisdiction, production, productivity level
and efforts made to bring farms underprofit.
Spot inspections done to Departmental potato farms and farmersfield andtheir out
come.
Recommendations given for cultivation of specific varities in particular valley and
efforts made for introduction of new varieties suitable to local conditions.
Number, of farmers persuaded for adoption of recommended practices for the
cultivation of potato crop and their results/ outcome.
Any outstanding work done during the year for boosting up the production of potato
crop. .

Principal, FTC/Director, SAMETI, Mashobra:

1.

2.

Implementation of annualtraining plan. Give detail of different training programmes
organized at campusfordifferent level officers, number of officers participated, areas
suggested for new innovation, Seminar/Workshops organized during the year.
Participation in training organized outside the state for skill up-gradation under
different disciplines.
Off campustraining organized.

Assistant Soil Survey Officer

w

Physical andfinancial achievements againstthe targets fixed during theyear.-
Numberofsoil Surveys conducted in the different Districts for selection ofsites under
different schemes.

. New initiatives taken for brining efficiency in the conducting of survey
Brief outstanding work done during the year.
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Part — Il

aToT— 3

Remarks of Deputy Commissioner {s]/ Chairman Panchayat Samiti [wherever applicable]

so-3irgyert/ sreztet, Wrarerat wfeefer ast aifargfert (Gat aft are, 1)

(I) The period of the stay of the

Deputy Commissioner (s]/

Chairman Panchayat Samiti in the

District/_ Block for which the

remarkspertain
So-sireyeety sreset, Warerct
zfs ast fereaferr at srafer

(II) Reputation for honesty
saraereal GB Bsaeer

(111) Dealing with public
Gases TTBS

(IV) Co-operation and co-ordination in

implementation of policies and

programmes
ater feat siz areipat &
aRorea A weelter

(V) General Remarks
aia fecofrar

Signature of Deputy Commissioner [s]/ Chairman Panchayat Samiti

su-siejety srezrat, Weert zairafer
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10.

1.

6
PART-IV

HToT— 4.

Assessmentby the Reporting Officer
uferdfee arfereerst arer fererfeor

Do you agree with the resume of work indicated
by the officer and remarks given by the officer
Incharge and in particular regarding in
achievementif any mentioned by the officer.If
not indicate the reasons for disagreeing with it of
the extent ofyour disagreement
er simg uferafeas arferprt art fea ot
ware faraeor B site vest arfererdt B
art at org faere feuoft, aifaraiter Ff
Bena @1 afe adét at weafe or Par
aro até |
State of Health
Sareereay
Professional knowledge andskill
erate site ste aetar

Knowledgeofoffice procedure, rules and
regulations .
arate ufafesar, feraa site fafererr or
siret
Touring
geteet
Whetherdaily diary being maintained andall data

of the area available with officersCo-ordination,

relationship with colleagues and public
arcs, weasel ste cere a
WsaTeey .

Amenability of discipline
SeQaat—STeaTTaT
Management, supervision and punctuality
vaste, cedar var wae
Readiness to accept responsibility
serrata HY edtere weet a acuzart
Application of Technical knowledgein field and
practical approach
ape srt B ets st velo vat
arate rel fater
Initiative and promptnessin taking decisions and
execution of work
facia ate ste are fersoqrmea A weazar
aie wef
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12.

13.

14.

15.

16.

17,

18.

19.

20.

Capacity to produceresults
GRurat urea weet aT arerat
General assessment, personality, character and

temperament

eter, aha sie ware ar STAT
fererfeor
Whether meetings of G.P./B.D.C/Zila Parishad

are being attended regularly ornot. If not reason

thereof
Overall assessment.
aaa Fererfzer
Assessmentof integrity (in anything adverse has

cometo yournotice, please specify it also).
efter frat ar ferarfeor (@fe sia carer ot

wate sferaaet weg omg et ct se at fee

Attitude of the officer towards Scheduled Caster

and Scheduled Tribes.
sifererst aor srepaferat onferat cer
wa-ontaat al ste eraer
Sensitivity to Social Justice.
arenferes sare a uf zdeerefleter

Ability to take quick and effective action to

prevent and quell atrocities and ensurejustice to

Scheduled Castes
srqyfad oret-onfereit @ uta fea av
saree cree wl Yiepat @ feral deed
erefaraét cre ferefer cet ast atarar

Effectiveness in brining about the development of

Scheduled Castes/ Scheduled Tribes.
srqafea onfeeit, cet—onferit & feeprer

feet waraenen cpretfarét at etear

Signature of Reporting Officer with Seal
ufeaan siftrent B seater ater ale!
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geatdettse aeet aret arffreprst ast arfreyfeer

|

Remarks ofthe Reviewing Officer |
Oo kre

Signature of Reviewing Officer
yafdcite aeet art arftrernft B szarere

Remarksof the Accepting Authority
etesrst unfereanst apy sifereyfeer

Signature of Accepting Authority
edteorst urféresrst BH ezarare
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