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CHAPTER-IINTRODUCTION AND OBJECTIVES1.1 Introduction
p rtinent to meTnhtieonnheerde ftohrattrtahienicnogmopfegteonvceern, mskeilnlst enmd paltotiyteuedse hoafrtdhley Greoqvut.ieremspalonyyeeesmhpahvaesias.grIteaistbearing on the quality of their output. Training s valuable to both employee and employer. Increasedknowledge makes the employees more productive in their work place and thus more valuabl theorganization. It helps to keep motivated and break up normal routine. Training can help one to getbreayinoinndg tahsefoduanildy irnouthtienreealandiopnesrhipaspfsoermneerdgidzeuroinnge troaindiongbesettsesriownos.rkT.raPianrint gofistohne eomfetrhgeinegffpercoticveesasnodftested tools for connect with other professionals. It helps in performance enh ce ent, as well as upgradation of knowledge and skills of the personnel. Organizational motivation and morale, as re lectedin the attitudes and administrative culture, are rendered relevant and sharply focused through effectivetraining programmes.
opportunities foTrhsekifllaesdt mdeavneplopwmerenotnovfaarigoruicsualtsupreacl tisndouf satgryriciunlttuhreal poapsetradeiocads.esImhpalsemoepnetnaetdionvaostfsuitable human resources development programme for skill improvement in various Agriculturaltechhnioqluoegys. isThteheimnpeoerdtaonfceagorficutlrtauinrainl ginidsusrterayl.izTerdainminogreisinananimapvoorctaatniotntoloikleforgrtihcueltturranswfehrosoefsproeceiacltiizveedcpurlaticvtaictieosnl,ikmeaminotareinipnrgodsouicltihoenalin darnydlamnadnfaagremminegn,t,soqiul acloitnysecrvnattrioolno, fwsaeteedr, cfoenrtsielirzveartiaonnd,pesticides etc can be ffectively learnt only through continuous training process. It is important that allemnvpirloynemeesnatroef ugpovdeartneadnocen. tThheeirGkonvot.wmleacdhgienepreyrwiooduicladllhyaavnedtoabree caocqnutianiunoteudslywaithtenthdetoevthere chhangiingneeds.1.2 Training Objectives 

• To update enhance professional knowledge and skills needed for better performance of 
•

individuals andedfefipcaierntmcyeinntdaeslaivwerhyoolef .better services to the masses. 
• To bring about the right attitudinal orientation in every trained employees 

4 
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CHAPTER-IITRAINING POLICY2.1 Main Features of Training Policy
from Class-I to CAlassps-eIrVHisimreaqcuhiarlePdrtaodeusnhdetrragionitnrgaipnoinligcyf,o2r0h0i9s oskfitllhdeeSvtealtoepGmoevnetrantmtehnet,tiemveroyfpinedrsuocntinoenland t least once in four r five years or before promo ion or before transfer to other wing orspecialization. The training policy has following important features.2.1.1 Training for All
during their careTehre. TohbejeDctivpearotfmtehnetpoofliAcygriiscutoltuprreovhiadsettoraeindiuncgateo anlldGporvotv.siedrev ndtvsisaotryresgeurlvairceinstteorvtahlesfarming community f r the deve opment of Agric lture industry in th State. Training shall be pro idedto all technical and non technical staff f Agriculture Department in respective of their g ade or level inthe Department. There is a total sanctioned strength of 3461 numbers of various c tegorie of posts ofDep rtment of Agriculture. The strength of technical posts is 973 , wh ch include Class-I,Class-II, Class III& Class IV. Level posts and non technical posts are 1175. The detail is given below:-Table 2.1 Category wise strength of various Posts in Department of Agriculture 
Sr. 
No. 

Type of Post Level of 
Post 

Total 
sanctioned 
Strength 

Gender wise number of 
employees in position out 
of the total as on 1.4.2011 

Male Female 
1. Technical Post Class-I 568 384 19 

Class-II 3 2 -
Class-III 1532 525 43 
Class-IV - - -

Total 2103 911 62 
2. Non Technical/ 

Ministerial Posts 
Class-I 1 - -
Class-II 17 10 1 
Class-III 526 518 39 
Class-IV 814 501 106 

Total 1359 1029 146 
G. total 3461 1940 208The category wise detail is given at Annexure-I. 

2.1.2 Training Coverage 5 
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• TJarmainaidnagr,foDraftthrei, MlowacehsitneleCvelelacnlaesrs,-BIVeldstaarf,fCil.ea.tneecrh,nCicoaolks,tPalfofucgommprainsinRgouogfhGeersptoatsnteodr aOtpvearraitoours,offices, SMF, Block level etc and non technical staff like Peon, Chowkidars in the offic s. 
• Tatratihneingrfaosrscrloasost-IlIeI,vpeol sntaemd ealtytAheEOd,eLvAeloeptcm. eTnratibnlioncgkso,fAcglariscsu-IlItIumreinEixstenrisailonstaCfefnptroes,teSdMaFt, VthSeF 
•

DTriareincitnograotef ,bDloisctkricltevaenldToetchhenrifciaelldOofffifciceers oi.fethAeDDOe’spafrotrmbeenttteorf Adgerliivcuerltyuroef. public services and 
•

dTSurisabsienDminivignisaoiotfinotahnleoSmfotiiledCcdholennissceuarplvkeanrtvoioiwsnohrOoyfw,fticeteocrht,nhPieclaafnal romPffreiocresteroscftcitohnme OpStrfaifsitciene.gr,oSfuDbijsetcrticMt AagttreicruSltpuerceiaOlifsfti,ceSrosi,Testing Officer and other quivalent posts at the district. The training shall focus on professional 
•

eTrhxaceienltilenrangicnoeifn, gtleoapsdhmearlalsnhfaiopgc,eudmseeonpntplsetrvrcaeetleptgteiiochnnpoilcafaninlntoienfrfgri,ceellaarstteeldirkaeilssDtuhDeinAs.kaintgD, istriecstslemvealn, aDgieremcteonrta,teprloejveeclt.management leadership and monitoring.
rainingAPlol ltihcey,d2e0p0a9r.tTmheendtaeltaeiml ipslgoiyveensinshTaallbblee-2t.r2aibneldowov. er a period of five years as per the H.P.State

Table-2.2 Strength be trainedS.N. Category Total Yearwise number of employees to Remarks Ist 2nd 3rd 4th 5th 1 Dy.Director,DAO,SDSCO,SMS and equivalent pos st 143 28 28 28 30 29 The actuals rt ength of staffshall v ryk eping in viewretirement ostaff &recruitment ofnew. 2 ADO and equivalent posts 296 56 60 60 60 60 3 Agri.Ext.Officers andequ vi alent pos st or LA 696 140 140 140 140 136 4 Other Technical Staff 90 18 18 18 18 18 5 Ministerial Staff 266 52 52 52 52 58 6 Beldars and other skilledemployees C oh wki ad rs &Peons 657 132 132 132 132 129 
Total 2148 426 430 430 432 430 

2.1.3 Training Plan 6 

https://ltihcey,d2e0p0a9r.tTmheendtaeltaeimlipslgoiyveensinshTaallbblee-2t.r2aibneldowov.er
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the year. The deDtaeilpeadrtfmeaetnutresshoaflltphreetprarineintrgapinlainngaprelagnivfeonr ipnrCohviadpintegr-tVraIIiIning to its employees during
2.1.4 Training Manager
ordinate the humDeapnarretmsoeunrtceshdaelvl edloepsimgneantteisasuNeos.dHaleOwffililcearc oarst“rTarinainngingmManaangaegrert”o tmo obneitroerspaonndsicbole-for monitoring and implementation of the Training Plan in the Department as per the State trainingpolicy, 2009.2.1.5 Training Methodology
audio visual matAelrlialvsa,iplarbinletemdomdaetrenrimales,thcoadses sotfutdriaeisn/iancgtiloikneleleacrtnuinreg,, gbrroauinpsdtoisrcmusinsigonestc, pshroajlel cbtewuosrekd,for training of departmental employees in training institute.2.1.6 Training Budget
training to the eTmhpeloSyteaetes oGfoSvtta.tsehaDlleparortvmideentadoef qAugarticeulftuunrdes. TuhnedHer.PS.Statateteptlraaninisncghepmoleicsyf2o0r0p9roaivmidsinagtearmarking approximately 1% of th Salaries head of annual budget for incurring expenditure ontraining of employees in the Department of Agriculture under SOE Training.2.1.7 Training Review Committees
Annual Action PTlahnefoSrtattreainleinvgelofEmempopwloeyreeeds. CTohme mtraititneienghreeavdieewd cboymtmhietteCehioeff tShecDreetpaaryrtmweilnl truevnideewrth Chairmanship of th Secretary shall meet at least once in every quarter and shall monitor and reviewthe work of training of employees of Agriculture Department. 

Annexure-I7 



  

     
   

 

 

            
                                                                                                                                                                                                                                                                                                  

 
 

                 

Sr.No. Name of the Post Category wise Sanctioned Filled in Vacant 
Class-I 

1. Director of Agriculture 1 1 -
2. Additional Director of Agriculture 2 1 1 
3. Superintending Engineer 1 - 1 
4. Joint Director of Agriculture 2 1 1 
5. Deputy Director of Agriculture 11 11 -
6. Senior Subject Metter Specialist 4 2 2 
7. Divisional Engineer 2 1 1 
8. Senior Analytical Chemist 1 1 -
9. Director, SAMETI 1 1 -
10. Principal, F.T.C 1 1 -
11. Deputy Controller 1 - 1 
12. Agriculture Statistical Officer 1 - 1 
13. Economist 1 - 1 
14. Assistant Auto Mobile Engineer 1 - 1 
15. Vegetable Specialist 1 1 -
16. District Agriculture Officer 12 10 2 
17. Subject Matter Specialist 71 71 -
18. Soil Testing Officer 11 11 -
19. Regional Potato Development Officer 3 - 3 
20. Assistant Development Officer (Veg.) 1 1 -
21. Analytical Chemist 1 1 -
22. Plant Protection Officer 1 1 -
23. Agriculture Information Officer 1 1 -
24. Assistant Seed Testing Officer 1 1 -
25. Training Officer Male/Female 8 6 2 
26. Assistant Seed Production Officer 2 2 -
27. Assistant Agriculture Marketing Officer 1 1 -
28. Vice Principal 2 1 1 
29. Assistant Project Officer 1 1 -
30. Assistant Soil Survey Officer 2 2 -
31. Agriculture Development Officer 397(328) 254 143(74) 
32. Sub Divisional Soil Conservation Officer 20 20 -
33. Technical Officer (Tea) 1 - 1 
34. Asstt. Soil Cons. Officer(Eng.) 1 1 -
35. Private Secretary 1 - 1 

Total:- 569 406 163 

Class-II 
1. Assistant Agriculture Statistical Officer 4 4 -

Category-wise Sanctioned Strength in Department 
of Agriculture. 

8 
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2. Administrative Officer 1 - 1 
3. Assistant Agriculture Engineer 1 - 1 
4. Superintendent Grade-I 8 4 4 
5. Section Officer (F&A) 2 1 1 
6. Law Officer 1 1 -
7. Map Officer 1 1 -
8. Assistant Director (Tea) 1 1 -
9. Chief Tea Chemist 1 1 -

TOTAL 20 13 7 

Sl.No. Name of the Post Category wise Sanctioned Filled in Vacant 

CLASS-III 
1. Superintendent Grade-II 47 47 -
2. Senior Assistant 153 141 12 
3. Senior Scale Stenographer 5 2 3 
4. Junior Scale Stenographer 17 1 16 
5. Steno Typist 5 - 5 
6. Legal Assistant 1 1 -
7. Dark Room Assistant 1 - 1 
8. Technical Assistant 21 16 5 
9. Statistical Assistant 31 - 31 
10. Agriculture Extension Officer 978(698) 530 448(163) 
11. Clerk 235 75 160 
12. Mechanic Grade-I 6 1 5 
13. Junior Engineer 83 41 42 
14. Head Draftsman 4 4 -
15. Circle Head Draftsman 2 2 -
16. Draftsman 29 29 -
17. Junior Draftsman/ Tracer 27 15 12 
18. Surveyor 48 21 27 
19. Truck Driver 43 113 65 48 
20. Jeep Driver 70 
21. Bulldozer-Cum-Heavy Tractor Operator 9 - 9 
22. Mechanic-Cum-Tractor Driver 7 - 7 
23. Mechanic Grade-II 45 3 42 
24. Tractor Driver 12 6 6 
25. Drilling Operator 2 - 2 
26. Black Smith 6 3 3 
27. Craft Teacher 1 1 -
28. Art Executive 1 - 1 
29. Editor 1 - 1 
30. Machine Operator 1 - 1 
31. Photographer 1 - 1 
32. Proff Reader 1 - 1 
33. Compositor 3 - 3 
34. Mechanic Man 5 1 4 
35. Artist 1 - 1 
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36. Book Binder 2 - 2 
37. Assistant Machine Operator 1 - 1 
38. Off Set Machine Operator 1 - 1 
39. Welders 6 2 4 
40. Electrician Grade-II 4 3 1 
41. Tractor-Cum-Power Tiller Operator 1 - 1 
42. Section Holder 1 1 -
43. Assistant Librarian 1 - 1 
44. Technical Assistant (Projection) 1 - 1 
45. Driller 4 - 4 
46. Assistant Driller 2 - 2 
47. Air Compressor/ Generator Operator 1 1 -
48. Carpenter 3 3 -
49. Painter 2 - 2 
50. Tyreman 1 - 1 

Sl.No Sanctioned Posts Category Wise Sanctioned Filled in Vacant 
51. Forman (Press) 1 - 1 
52. Forman (Workshop) 3 3 -
53. Off Set Operator 1 - 1 
54. Biogas Supervisor(AADO) 60 58 2 
55. Patwari 6 - 6 
56. Kanungo 2 - 2 
57. Laboratory Assistant 38 37 1 
58. Mistry 1 - 1 
59. Turner 1 - 1 
60. Plumber 1 1 -
61. Projector Operator 1 - 1 
62. Personal Assistant 1 1 -
63. Tea Development Officer 1 1 -
64. Tea Chemist 3 2 1 
65. Junior Tea Chemist 1 1 -
66. Tea Inspector 4 2 2 

TOTAL 2058 1121 937 
CLASS-IV: 

1. Gestatnor Operator 2 2 -
2. Jamadar 20 13 7 
3. Daftri 2 1 1 
4. Inker 2 - 2 
5. Machine Cleaner 3 1 2 
6. Beldar 469 376 93 
7. Peon 131 105 26 
8. Chowkidar 67 53 14 
9. Cleaner 33 15 18 
10. Helper 36 26 10 
11. Mali 2 - 2 
12. Cook 2 1 1 
13. Sweeper 6 4 2 



  

                                                                  

14. Plough Man 6 3 3 
15. Chainman 16 - 16 
16. Rougher (Class-IV Post) 15 6 9 
17. Messenger 1 - 1 
18. Khalasi 1 1 -

TOTAL 814 607 207 
Grand Total 3461 2147 1314 

11 
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CHAPTER-IIIFUNCTIONS AND RESPONSIBILITY OF THE DEPARTMENT3.1 Functions, Objective and responsibility of the DepartmentDepartment of Agriculture has to perform the following functions to develop Agriculture industry in theState. 
• Ismecptloerms,enatimatinogn oaftAtghreicuilntuteregrdaetevdelodpemveelnotpsmcheenmt eosf uAngdreicruSltautre,plsaon aansdtCoenetnrsaullryeSpboanlasnocreddevelop ent of Agriculture industry in all agro climatic regions of the State to achieve 
•

iMmapirnotveenmanecnetoinf AS.gMri.cFu.,ltPu.rDe.Sp.rofodrudcteimonoannsdraptriodnuocftimviotyd.ern agriculture practices to the farmers 
•

aSfatnrrdmenpegrrotshdeuncitnifogonrooff qtruianaincliritneygsseianengddfoerxdtAeigsntrsricibounlttuiporrenotgoratmhpemr feadrumfcoteriorstn.he trbaynsfer oorfgatneiczhinngologytrtaointihnegcamps/workshops/Seminars/Courses/study tours formulation f groups for production ofdifferent entrepreneurs to make the economy of f rmer better for their livelihood as well as to 
•

tEencfhonrciceaml oenffticoefrsvaarniodufsiealdctfsurneclatitoingartioesSeoef dth, eFeDretipliazertrm,Pensti.cides etc. 
• PtmeracohymnroetdlioougncieostfhliienkteuesguersaeotfeocdfhPebemiosi-tccMahlesa,mnhaiacgraemlms,fueblnifotol(orIPghMiucam)lfaocnor nhAtegraroillcthuolaftuninrdeseCncrtvoiproepnsrtmosteaenncttd.iodnisteharsoeusghetucs.tehoatf 
• Sdntoertoewrnogstrekhpe.nnTienhegedoinftofAragbsrteircuuclrturareteMfdacaiarliknteidetisnsigtnrettonergpmtrhoeovnfidmeaalomrknaegrtwkyeitathirndg/pcrfooalvcleiildcititniieogsnttcoreantinhtrienegfaanramdboeburestttaeptrrtorhopeaeidrr 
•

mCploaannrtkientegiendngstoptfolparnpouidntuoicredpteolarcgteoetmsgooeteohtdaeptxripigcreeon.gcriaems mareisecoouultdobfeunimfoprleesmeeenntceirdcuwmitshtoauntceasn,ya hcuorndtilngaenntfinancial provisions needs to kept for the same. It is also desirable that the field staff s orientedtowards farm relating contingent plan and their implementation by giving them training for thesame.trainingIntooradlleer mtoplaocyheievseotfhteeabdoevpearotbmjecntivaetsrietgiuslaimr pinetreartvivael ttooimfrapmroevea atrnadinuinpggrmadaenuthaleitrospkrilolsvifdoerdelivering better services to the Agriculturist of the State. 
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CHAPTER-IVORGANISATIONAL SET UP OF THE DEPARTMENTIn broad terms, the departmental set up is divided into three levels as under:-i)) Sercercettoaraiatteiii) The District level and other field offices. 
the fielTdhoefrfeiceiss.a clear and distinct division of functions between the Secretariat, the Directorate and

4.1 The Secretariat
Secre a Dye(pAagrrtimcuelntutre) to the Govt. of Hoimf AacghriaclulPtruardeewsho,rkwshuondessristthse aanddmpinriosvtridateisvesucopnptorrotl toof ttheMinister in charge of the Department. All the Govt.policies, programmes, plans, rules and instructionsare framed, approved and finally issued for implementation by the Secretariat.4.2 The Directorate
of progrTehsseufnudnectriovnarsioufsthsechDeimreecst/oprarotegraarmempleasn/npirnogj,eTctescahndicaplroanviddiFnignanneccieasl sMaraynfaegeedmbeanckt,tMo othneitSotraintegGovt.about implementation of various policies and programmes of the State Govt. The Directorate isheaded by the Director of Agriculture and supported by the technical and non technical staff at theDirectorate and field level.4.3 The District Level and Other Field Offices
Offi sElaikceh dDiissttrriicctt hAagsraicnulotuffrieceOofffiDep,uStyubDjeircetctMoraottfeAr gSrpiceuclitaulriset,, wShuob isDiavsissisotneadl bSyoiol tCheornsteercvhantiicoanlOfficer, Agriculture Development Officer, Junior Engineer, Surveyor, Draftsman , Ministerial staff etc atthe District headquart r and block level . Actual execution and implementation of thepolices/programmes, schemes is done at this level.4.4 The organizational chart of the Department of Agriculture
better oTvehrevioerwgaantizAantnioenxusreet-IuI.p of department of agriculture has been given in the form of chart for

CHAPTER-V 
DUTIES AND RESPONSIBILITIES OF VARIOUS POSTS IN THE DEPARTMENT OF 
AGRICULTURE, HIMACHAL PRADESH. 13 



  

 

    

          
            

           
      

               
      

              
      

    
             

             
    

             
          

 
            

   
               

         
     

           
  

 

 
 

      

 

1. Director of Agriculture. 

1. Director, Department of Agriculture being the Administrative and 
Professional head of the Agriculture Department in the State, exercise all the 
Technical, Administrative & Financial Powers as exercised by the Heads of 
the Department in Himachal Pradesh Government. 

2. He also acts as Chief Technical Advisor to the State Government on all 
matters relating to the Agriculture Department. 

3. He controls all the Agricultural Development affairs in the State and shall 
issue special instructions/directions considered necessary for 
Administrative and Professional reasons. 

4. Any major Policy matter relating to professional activity shall be undertaken 
by him in consultation with other Senior Officers of the Department who are 
specialist in their disciplines. 

5. He is also respectable for preparation of the budget and appropriation 
proposals for the department for consideration and approval of the 
Government. 

6. Submission of all the reports and returns of the Government 
(Monthly/Quarterly/Annual Progress reports). 

7. He exercises all the powers delegated to him by the Government and is 
directly answerable to the Government being head of Agriculture 
Department, Government of Himachal Pradesh. 

8. Maintain proper Liaison with Ministry of Agriculture Government of 
Himachal Pradesh. 

2. Additional Director of Agriculture, Dharamsala 

14 



  

           
    

             
    

              
            

              
        

      

               
       

               
            
               

        
               

       
           
 

      

               
        

               
      

              
 

1. He is responsible for coordination and monitoring of Agriculture Production 
Programme in his jurisdiction. 

2. He is also Controlling Officers of North Zone (Distt. Kangra, Mandi, 
Hamirpur, Chamba & Una). 

3. He will also exercise all the administrative and financial powers attached to 
his post in the capacity of being controlling officer of North Zone. 

4. He shall be required inspect the institutions under his control and after 
inspecting the institutions will record inspections notes. 

3. Joint Director of Agriculture (C) 

1. The Joint Director of Agriculture (I) shall assist the Director of Agriculture in 
the performance of his duties and responsibilities. 

2. He will be responsible for getting finalized all the establishment matters. 

3. He will be responsible for getting finalized all Court Matters. 

4. He will be responsible for getting finalized all the Soil & Water Conservation, 
Technical, Extension & Training and Project formulation maters. 

5. He shall be required to inspect the institutions under his Control and after 
inspecting the institutions will record inspection notes. 

6. Any other job assigned by the Head of Department. 

4. Joint Director of Agriculture (II) 

1. The Joint Director of Agriculture (II) shall assist the Director of Agriculture 
in the performance of his duties and responsibilities. 

2. He will be Officers Incharges Planning & Monitoring, Bill & Cash, Potato & 
Marketing and Budget & reconciliation branches. 

3. He will be responsible for getting finalized all Audit & PAC Matters. 

15 



  

              
       

           
 

          
 

         
               

    
              

        
            

 
          
          

        
   

          
        

   
             

  
             

  
          

           
          

     
 

 

4. He shall be required to inspect the institutions under his control and after 
inspecting the institutions will record inspections notes. 

5. Any other job assigned by the Head of Department. 

5. Deputy Director of Agriculture/District Agriculture Officers (Kinnaur & Lahaul 
Spiti). 

1. Preparation of Block wise Agriculture Production Programme. 

2. Arranging and stocking of Agriculture inputs at all sale points in the district 
timely and adequately. 

3. Effective control of the extension functionaries of the block level and timely 
monitoring and evaluation of the different development programme. 

4. Point wise reporting of the achievements every month of the 
ADA/Directorate. 

5. Overall responsibility for the high yielding varieties programme. 

6. Organization & imparting training alongwith the Agriculture Officers, 
Agriculture Development Officers, Agriculture Extension Officer at District, 
Block Headquarters. 

7. Organization and imparting training alongwith the Agriculture Officers, 
Agriculture Development Officers, Agriculture Extension Officer at Distt., 
Block Headquarters. 

8. Reviewing fertilizer and sale stock position from time to time including 
private sale. 

9. Undertaking intensive touring during campaign period so that all the blocks 
are covered. 

10. Holding joint review with the Assistant/Deputy Registrar Cooperative 
Societies regularly to see the bottlenecks regarding inputs are removed at 
various levels and keeping the Deputy Commissioner informed about the 
programme of the campaign. 

16 



  

             
              

   
 

      

          
               

         
           

         
               

           
            

          
    

               
          

         
           

         
          
  

           
 

    

        
 

 

 

            
           

           
 

 

              
          

11. To convene a meeting of the district level irrigation committee every month 
in order to shot and to remove the bottlenecks and to utilize the available 
irrigation potential. 

6. Deputy Directors of Agriculture (P&M) 

1. All over Incharge of Branch-6 (Potato & Marketing). 

2. To assist the Director of Agriculture in respect of all scheme pertaining to 
Potato, procurement & distribution of certified seed potato, potato 
development station in the state, production of foundation seed potato and 
its distribution, procurement of breeder seed potato from C.P.R.I. 

3. To assist the Director of Agriculture, in respect of all schemes pertaining to 
marketing, Marketing of Agriculture produce, MIS & supports price etc, AG 
Mark, Daily weekly market rates, Import & Export returns, Grading slanders 
of various crops, Co-ordination and supervision of Marketing activities of 
H.P. marketing Board. 

4. To assist the Director of Agriculture, in respect of all schemes pertaining to 
plant Protection, Demand & supply of Plant Protection material and 
equipments, High Level purchase Committee Meeting, Finalization of rate 
contract & scrutiny of tenders, submission of monthly and quarterly reports 
of Plant Protection Activities, enforcement of quality control under 
insecticide act of 1968, I.P.M. Bio Pesticides, State pesticide Testing 
Laboratory. 

5. Any other job assigned by the Head of Department. 

7. Agriculture Statistical Officer. 

1. Over all control of Statistical schemes. 

2. Estimation of crop yield/production of important crops by random sampling 
method for crop forecasting by the Director of Land records. 

3. Maintenance of Statistical data relating to all the crops. 

4. Liaison with the Director of Land Records, Himachal Pradesh & Director of 
Economics, Ministry of Agriculture, Govt. of India, & National Sample 17 



  

          
   

    

              
                

           
 

    

           
               

    
 

            
            

 

               
     

               
     

 

           
 
 
 

 

    

             
 

Survey Organization, Govt. of India in Agriculture Statistics & Agriculture 
census work. 

8. Vegetable Specialist. 

1. To assist the Director of Agriculture in respect of all vegetable scheme. 

2. He will perform the duty of Officer Incharge Planning & Bill & Cash Branch. 

3. Any other job assigned by the Head of Department. 

9. Distt. Agriculture Officers. 

1. To assist the Dy. Director of Agriculture concerned District. 

2. To arranged timely supply of Fertilizer in different sales in the District with 
the help of HIMFED. 

3. To ensure that no Fertilizer of low quality is distributed. 

4. To ensure that timely arranging and socking of Agriculture inputs. 

5. Any other job assigned by the Dy. Director of Agriculture, concerned district. 
10. Agriculture Development Officer (Vegetable) 

1. He is to assist the Head of Department in organizing the timely arranging 
and stacking of Vegetable seed. 

2. Any other job assigned by the Head of Department. 

11. Plant Protection Officer 

1. Drawing & Disbursing Officer in respect of Directorate of Agriculture staff. 18 



  

            
 

     

               
           

           
 

    

             
            

   
           

 

 

 

    
              

              
           

              
         

              
    

 

 
 

     

             
          

2. He is responsible for pushing up Plant protection measure in Pradesh. 

12. Assistant Agriculture Marketing Officer. 

1. He is to assist the Dy. Director of Agriculture (P&M) in organizing the 
markets and grading of the various Agricultural products of the Pradesh. 

2. Any other job assigned by the Head of Department. 

13. Agriculture Information Officer. 

1. He is responsible for the field publicity of Agricultural extension and 
research activities of the department & is to arrange exhibitions within and 
outside the Pradesh. 

2. Any other job assigned by the Head of Department. 

14. Soil Testing Officers. 

1. They will be responsible for carrying out Soil Testing of Farmers field 
samples and that of govt. farms and will convey the results well convey the 
results well before the time of sowing to the respective agencies. 

2. They will also lay out minikit and demonstration trials (both varietal and 
fertilizer trials) from the share of entire district. 

3. They will also be responsible for the additional duties assigned to them 
during special campaign. 

15. Senior analytical Chemist 

1. Overall Incharges of Central Laboratory, in check analysis of soil sample 
received from all the twelve districts soil testing laboratories. 19 



  

             
 

      

           
         

           
              

  
 

     
 

              
            

 

   

 

            
  

 

    

 

             
    

                           
                     

                
 

2. Overall control of all the Soil Testing Laboratories and Mobile Vans. 

16. Principal Farmer Training Centre Sundernagar 

1. To formulate training and schedule programme relating to Agriculture 
activities in consultation with ADA/DDA’s & implement them. 

2. He will impart to the farmer training courses etc. 

3. To organize training camps are field level in consultation with DDA’s of 
adjoining Distt. 

17. Assistant Soil Survey Officer 

He is responsible for the Soil Survey works in Himachal Pradesh and also 
prepared capability maps under the guidance of the Dy. Director of Agriculture. 

18. Analytical Chemist 

The Incharge of Soil Testing/Laboratory and rendered Advisory Service to the 
cultivators. 

19. Deputy Controller (F&A) 

In an endeavour to strengthen the mechanism of internal financial control in 
the department, he will:-

1. He will assist the department in the preparation of Budget Estimates. 
2. He will examine all financial sanctions, fixation of pay, step up cases, GPF 

cases, store stock purchases. 
3. Reconciliation of accounts of department with A.G. 
4. He will function as member of Purchase committee/Tender 

committee/Works committee. 
5. Any other duty as may be assigned by the Head of department. 

20 



  

    
                       

            
               

               
 

    
          

                 
                
                
                              
                                     

 
 
 

 

   
 

             
           

  

 

 

 

     
 

20. Law Officer 

1. To look after all the legal work of the Department. 
2. To prepare petitions/applications/replies to all the Court cases pertaining to 

the department in the various Courts including the Hon’ble Supreme court of 
India. 

3. To tender legal opinion on the files/matters pertaining to all the sections of 
the Department. 

4. To attend the Court Cases of the Department as and when required. 

21. Subject Matter Specialist. 

1. Preparation of Agriculture Development officer circle wise Agriculture 
production programme. 

2. Arranging and stocking all the inputs at all the sale points in block, timely 
and adequately. 

3. To report shortage of seeds, Fertilizers etc. if any, immediately to the District 
level Officers of Deputy Commissioner. 

4. Intensive louring during the campaign period. Inspection lf field problems 
such as diseases, insect pest attacks etc. 

5. To ensure full utilization of irrigation potential. 
6. To ensure quality of inputs by the drawing samples of seeds and fertilizer 

under the Acts from various government undertaking/ private sale outlets. 
7. Organizing field days/Demonstrations under various schemes. 
8. Better coordination with Panchayat, Samities at Block Level. 
9. Preparation of Block wise data/information regarding agriculture activities. 

23. Training Officer 

They are responsible for imparting instructions to the trainees in the Director 
SAMETI Mashobra/FTC, Sundernagar, where village level workers are trained for field 
duties. 

24. Agriculture Development Officers. 

21 



  

        
                  

              
          

                          
                         

 
     

            
   

       
 

           
        

             
          

 

            
       

 

 

 

            
 

             
 
 
 
 

 

    

 

1. Preparation of Agriculture Extension Officer circle-wise Agriculture 
production Programme. 

2. Arranging and stocking all the inputs at all the sale points in the block 
timely and adequately. 

3. To coordinate stocking of fertilizer/Plant Protection measures at various sale 
points in the block with HIMFED/Coop. Societies, HPMC, HP Agro 
Industries Corporation. 

4. To organize farmers training camps at village level. 
5. To report shortage of seed, fertilizer etc. if any, immediately, to the SMS of 

DDA. 
6. Intensive touring during the campaign period. 
7. To ensure full utilization of irrigation potential. 
8. Reporting the achievement every month to the DDA’s/DAO’s. 

26. Assistant Agriculture Development Officer 

1. To prepare and implement crop diversification plan particularly for irrigated 
areas in block. 

2. To implement Biogas Development Programme. 

3. To advise farmers about market intelligence, post harvest handing, agro-
processing marketing and value addition of agriculture produce. 

4. To assist the efficiency of irrigation system, gap in irrigation potential 
created by various agencies and actually utilized in the block. 

5. To assist SMS/ADO in execution of all Agriculture development Schemes, 
extension and farmers training, conduct of demonstrations/trials. 

6. Inputs management, handing of inputs/stores in the absence of AEO’s. 

7. Any other work assigned by the officers from time to time. 

28. Agriculture Extension Officers. 

22 



  

          
        

 

          
     

 

           
          

       
           

 

            
           

  

 

      

 

           
             

   

 

  

 

           
             

            

 

 

 

 

1. Arranging supply of Agricultural inputs from District Head Quarter. 

2. Organize the training camps for farms. 

3. Contacting the farmers for supply of Agriculture inputs. 

4. Organise field days. 

5. Collection of Soil Samples representing Village, Panchayats and submission 
to District Laboratory and ensure distribution of Soil Health Cards. 

6. Coordination with Panchayats (PRI’s). 
29. Divisional Engineer, Shimla, Mandi at Bhangrotu, Kanga at Palampur. 

Check the schemes/works executed by the Sub Divisions and accord the 
Technical/Financial approval of big/large schemes and also monitor the working of 
Sub Divisions. 

30. Sub Divisional Soil Conservation Officers. 

They are responsible for the planning/execution of Soil Conservation minor 
irrigation works in their respective jurisdiction under the over all control of Deputy 
Director of Agriculture. 

31.Junior Engineers 

Designing and execution of Soil Conservation schemes and recording of 
measurement of works execution of Soil Conservation estimate of const of works and 
preparation of original map of the land to be benefited the schemes. 

23 



  

   

 

            
        

                
                    

           
                   

              
                    

           
               

                    
   

 

            
              

               

             
       

                       
             

          
            

                     
                         

             
             

                        
           

32. Superintendent Grade-I 

The Superintendent Grade-I is normally Incharge of one section and has 
generally to perform the following duties and functions. 

1. To go through the dak as received by him and take the following steps:-

a) Mark the mis-sent receipts to the concerned sections. 
b) Submit the important communications for perusal of the higher 

authorities through Branch Officer, at dak stage, in case the said 
authorities have not seen any such communication. 

c) Retain receipts of secret/confidential or urgent nature, which he may like 
to deal himself in which case the said receipts will be got diarized from 
the diarist by the Supdt. Grade-I for further reference. 

d) Mark the remaining receipts to concerned dealing hands with dated 
initials indicating the urgency and also giving directions, if any, disposal 
and to hand over the same to the diarist of the section for diarizing and 
handing to the concerned dealing hands and, 

e) Keep a note in the diary about important receipts for watching proper 
and timely disposal. 

To himself deal on relevant files, secret, confidential urgent or complex receipts 
retained by him and also to scrutinize case received from the dealing hands and 
further to dispose off the cases at his own level if so empowered under the. 

2. To see that the concerned dealing hands collect and keep updated, 
statistical data/information relating to the establishment, budget, 
expenditure, schemes, plans etc. relevant to his section of posting. 

3. To seed the concerned dealing hands monitor, analyze and maintain data as 
to the achievement of targets of various on-going schemes both in terms of 
budget provision/expenditure and actual progress and also to suggest ways 
and means for improvement in the ongoing schemes and assist the Branch 
Officers in preparation of new schemes/programme, new innovations etc. 

4. To ensure that returns /statements are submitted in time and the 
returns/statements to be received in the section are received in time. 

5. To see all dealing hands and the diarist maintain all required registers and 
keep the same up dated. He should also check these registers at regular 
intervals. 

6. To seed that all routine duties including maintenance and updating of 
various registers are carried out promptly and thoroughly. 

7. To keep a careful watch on any holdup in the movement of dak and files 
between the section and higher officers, ensure timely submission of fixed 24 



  

            
             

           
             

             
              

           
        

         
           

                      
              

            
            
            

                      
            

                            
              

             
                             

              
                     

             
              

            
          

            
             

            
                     

         
          
              

             
               

                 
             

               
          

  

8. 

9. 

10. 

11. 

12. 

13. 

14. 

15. 

16. 

date cases, other important cases and papers required by officers and to 
keep a watch on progress of action devise from time to time measures 
necessary for expeditious disposal of work in the section to make 
arrangement for disposal of work of official of the section on leave, training 
etc. 
To prepare papers and compile data for meetings and ensure timely 
submission. 
To be well acquainted with the office procedures and Acts, Rules, Manuals 
and instructions of a general nature relating of Finance, Personnel and 
General Administration Department and specifically applicable in the 
Department/Section where posted seed that all Manuals, Acts, Rules, 
instructions, Guard files and Precedent Registers of the section are kept 
upto-date by inserting correction-slip or getting new editions printed; 
To maintain liaison between the staff and the Branch Officer or Middle-level 
officer in various matters, train and guide the staff posted in the section and 
to point out their shortcomings and deficiencies, if any, for remedial action, 
keep himself well acquainted with the morale, conduct and discipline of the 
staff and also to ensure that the staff comply with government instructions 
issued from time to time. 
To allocate every work of the section to the staff posted in the section with 
the approval of the Branch Officer, Middle-level Officer and to maintain an 
updated distribution list of work amongst the dealing hands in the section. 
To ensure punctuality in attendance in the section and to advice the staff on 
matters of conduct and discipline. For ensuring availability of staff posted 
under him on holiday or early or late hours, he should maintain local 
address with phone Nos., if any, of the entire staff with him. 
To see that the section is kept neat and tidy and that the files, papers, etc, 
are arranged in an orderly manner and he recorded files are sent to the 
record room, and that ephemeral record is periodically destroyed. 
To ensure that the dealing hands maintain their Assistant’s Diaries regularly 
and note the particulars of initial submission of cases and also record final 
disposal of receipts at appropriate stage of final disposal of the cases. He is 
also required to see that the interim processing of receipts leading to 
collection/compilation of date/ information is not marked as final disposal 
in the Assistant’s Diaries. For this purpose he should ensure that the 
dealing assistant indicate in their notes whether the submission of a case at 
a particulars stage is interim or final disposal. Weekly checking of the 
Assistant’s Diaries is also one of his important functions. 
On transfer from one Department/Section to another, to hand over the 
charge and prepare list of important complicated matters requiring 
immediate attention of the successor in accordance with the procedure 
prescribed in Para 14.9 below, and to see that the officials transferred to or 
out of the section hand over/take charge in the manner prescribed in Para 
10.4 of the Hand Book for Assistants and Para 15.2.4 of Chapter XV of this 
Manual. 
If it comes to the notice of the officer next below the authority who has 
passed the orders that such authority was not competent to take a decision, 
it will be his responsibility to bring it to the notice of such authority through 
the Branch Officer/ Middle-level officer in writing before complying with 
those orders. 25 



  

 

            
             

   

 

    

 

 

 

 

 
 
  

 

 

 
 

 

 
 

 

 
 

 

 

         

The above duties are of illustrative nature and the Superintendent 
Grade-I can be assigned any other duty commensurate with his status and exigencies 
of public service. 

CHAPTER-VITRAINING NEEDS OF THE DEPARTMENT6.1 Introduction 26 
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departmental emThpeloydeepsaurtpmdaetnetd obfy oArggraicnuizltiunrger,efHre.Ps. esrhtarlal inkienegpcotuhresesknforwtlhedemge oannrdegsuklailrl inotfertvhaelso that y remain well conversant with the latest chn ques introduce in the field o Agriculture andd liver t eir best services to the farmers of he State. It is important to disseminate inf r ation aboutnew technologies so that the farmer is able to make use of the latest agricul ural developments. Therealso exists a ga between research findings and the needs of farmers. For the transfer of technology, it isessential to expose the technical staff of the Department to various developments in this field in theuniversity and research stations by organizing training courses at regular ntervals, so that the end useris ultimately benefitted. Department of Agricul ur has following specialized wings to cater to thevarious needs of the farmers/agriculturist of the state.
by providing traiIntiinsgthoenrceefoinref,iveessyeenatrisalatsopueprgthraedteratihneintgecphonliiccya.l skills of the staff posted in these wings
6.2 Training needs of technical staf
various aspect oTfhtehedaegpraicrutmltuernet tofthAegrfiacrumltiunrgecohmasmtuhne my taonddaetveelotop apgrorivciudleturtecihnndiucsatlrykninowhheoSwtatoen.The technical staff posted in various wings and dealing with various types of schemes shall be train dcater to the needs of the farmers to undertake agricultural activities on commercial scale in orde toincrease maximum b nefit fr m the small land holdings. The technical staff working in the field at grasroot level should have the knowl dge f modalities of various state plan and central sponsored schemesin order to percola e the benefi to the maximum numbers of f mers for the dev lopment ofagriculture sector in the state. The training needs of the technical staff are given at Annexure 6-A6.3 Training needs of non-technical / ministerial staff
department in thTeheformminoisftseerriavlicestbaoffokkse, ehpesncreetchoeryd reoqfuisreervtricaei imngaitntedrsayotof deaaychoffeicmeprloouyteinee owfortkhse,conduct rules, various service rules, office manuals. Training on computer application, RTI Act,2005,Good Governance, e-governance, office procedures, financial adminis ration and formulation of budgetand fiscal responsibilities is also required to be given at regular interval. With the advancement ininformation technology, the training in c mputer applicat on is of paramount importance. The detail oftraining needs for different category of non technical staff is given at Annexure 6-B. 

Annexure 6-ATraining needs of technical staff:-
27
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• State & centr l sector schemes. 
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• Office procedure & financeadm nistration 
• Disciplinary proceedings 
• Market led extension 
• Soil and Water onservation 
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• orkshop on success stories 
• Farming system approaches 
• Watershed developm nt 
• Balance use of fe tilizer 
• Training on he preparation ofbio formulations 
• Operation & maintenance of
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Annexure 6-BTraining needs of non-technical staff:-
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Administrative Officer,uper n et n ent rI&II, Dy.Con roller(F&A), PrivateSecretary(PS),SectionOfficer (SO),Personal(PA), SeniorAssistantJ S l St h

42 • Knowledge of officeproce ure , es at s mentmatters, budg t, cash andaccounts, stores, CCS(CCA)rules, conduct rules, HPFR,CCS(pension rules, leaverules) nd computerapplication.di t ti i Hi di d2 Middle Level Classs a Sr.Scale Stenographer,r. ca e enograp er,Clerks, Steno typist 156 • Knowledge of takingc a on n n anEnglish stenography, typing,computer ba ics, officeprocedure, establishmentetc.d d f fi i3 Class IV staff Peon & Chowkidars 158 • Knowledge of keeping watchan war o o ce prem ses,movement of files, officediscipline etc. Total: 356 
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CHAPTER-VIIDEPARTMENTAL SCHEMES AND PROGRAMMESASSISTA�CE AVAILABLE TO FARMERS U�DER VARIOUS SCHEMES30 



  

                                                                   
                                                                                     
                                               

                                                                                                
                                                                                                   

                                  
                                                      

1

2

3
4

5

6

[ ] I�TEGRATED CEREAL DEVELOPME�T PROGRAMME FOR WHEAT 
1. Assistance for demonstration of improved package of practices @ Rs. 2000/- per acre. 
2. Assistance on certified seed of wheat @ 50% limited to Rs. 5/- per kg. 
3. Distribution of seed minikit. 
4. Assistance on micronutrients @ 50% limited to Rs. 500/- per hectare. 
5. Demonstration on Integrated pest management on farmers’ field school pattern @ Rs.17000/- per 

demonstration. [ ] I�TEGRATED CEREAL DEVELOPME�T PROGRAMME FOR RICE 
1. Assistance for demonstration of improved package of practices @ Rs. 2500/- per acre. 
2. Assistance for demonstration on system of rice intensification @ Rs. 3000/- per acre. 
3. Assistance on high yielding varieties rice seed @ 50% limited to Rs. 5/- per kg. 
4. Distribution of seed minikit. 
5. Assistance for plant protection chemicals and bio-pesticides@ 50% limited to Rs.500/- per hectare. 
6. Demonstration on Integrated pest management on farmers’ field school pattern @ Rs.17000/- per 

demonstration. [ ] I�TEGRATED CEREAL DEVELOPME�T PROGRAMME FOR PULSES A�DOILSEEDS
1. Assistance on certified seed of oilseeds / pulses @ 50% limited to Rs. 1200/- per Qt. 
2. Assistance for the production of foundation and certified seed of oilseeds / pulses @ Rs. 1000/- per 

Qt. 
3. Assistance for demonstration on integrated nutrient management @ 50% limited to Rs. 1250/- per Ha. 

. Assistance for Demonstration on Integrated pest management @ 50% limited to Rs. 750/- per Ha. [4] SCHEME FOR FARM MECHA�ISATIO�
1. Assistance on small tractors up to 40 HP @ 25% limited to Rs. 45,000/-. 
2. Assistance on power tillers below 8 BHP @ 40% limited to Rs. 25,000. 
3. Assistance on power tillers of 8 BHP and above @ 25% limited to Rs. 45,000/-. 
4. Assistance on manually operated implements / tools @ 25% limited to 

Rs.2000/-. 
. Assistance on animal driven implements @ 25% limited to Rs. 2500/-. 

6. Assistance on power driven implements / equipments @ 25% limited to Rs. 5000/- . 
7. Assistance on power operated threshers [all types] @ 25% limited to Rs.12000/-. 
8. Assistance on specialised power driven equipments @ 25% limited to Rs. 15000/-. 
9. Assistance on manually operated plant protection equipments @ 25% limited to Rs. 800/- . 
10. Assistance on power operated plant protection equipments @ 25% limited to Rs. 2000/- . 
11. Assistance on tractor drawn equipments such as MB/ Disc plough, harrow, cultivator, seed cum 

fertiliser drill , set of power tiller driven implements @ 25% limited to Rs. 10,000/- . 
12. Assistance on diesel/ electric pump sets up to 7.5 BHP/ 5 KW @ 50% limited to 

Rs. 10,000/-[5] SCHEME FOR I�TEGRATED �UTRIE�T A�D PEST MA�AGEME�T
1. Distribution of soil health cards among farmers. 
2. Assistance on bio-agents / bio-pesticides @ 25% limited to Rs. 500/- per Ha. [ ] �ATIO�AL WATERSHED DEVELOPME�T PROJECT FOR RAI�FED AREAS
1. Community organisation. 
2. Training Programme. 
3. Watershed development works 
4. Livelihood activities 31 

mailto:Assistanceonpoweroperatedthreshers[alltypes]@25%limitedtoRs.12000
mailto:Assistanceforplantprotectionchemicalsandbio-pesticides@50%limitedtoRs.500/-perhectare
mailto:fieldschoolpattern@Rs.17000/-per


  

                                                                                   
                                                                                                                                                                                            

                                                                                          
                       

                                     
                        
                                

                        
                                                                                              

[

5. Production system and micro enterprises[7] SCHEME FOR PROTECTIVE IRRIGATIO� A�D WATER HARVESTI�G
1. Assistance for construction RCC tanks of 9 cu m capacity @ 50% limited to Rs. 21,000/-. 
2. Assistance for construction RCC tanks of 20 cu m capacity @ 50% limited to Rs. 36,000/-. 
3. Soil conservation and protection of cultivated land on community basis@ Rs.50,000/- per hectare. 
4. Assistance to small and marginal farmers on 800 metre long pipe of HDPE/ PVC etc of all sizes to 

carry water from source to field @ 50% limited to Rs. 15000/-.[8] SCHEME FOR PROMOTIO� OF ORGA�IC FARMI�G
1. Assistance for setting up of vermicompost units @ Rs.3800/- per unit. 
2. Creating awareness regarding organic farming through print and electronic media 
3. Support for organising on organic fairs/ exhibitions.9] WEED CO�TROL I� WHEAT
1. Assistance on weedicides /herbicide @ 50% limited to Rs. 250/- per Ha.[10] SCHEME OF OILSEEDS, PULSES, OIL PALM A�D MAIZE (ISOPOM)
1. Assistance on notified hybrid maize seeds @ 25% limited to Rs. 1200/- per Qt. 
2. Assistance on inputs for Block demonstration @ 50% limited to Rs. 4000/- per Ha. 
3. Assistance to farmers field school for demonstration on integrated pest management @ Rs. 22680/-. 
4. Assistance on Manually operated plant protection equipments @ 50% limited to Rs. 800/- each. 
5. Assistance on power operated plant protection equipments @ 50% limited to Rs. 2000/- each. 
6. Assistance on weedicides @ 50% limited to Rs. 500/- per Ha. 
7. Assistance on pipe to carry water from source to field up to 800 metres of all types i.e. HDPE/ PVC 

etc of all sizes @ 50% limited to Rs. 15000/-. 
8. Organisation of farmer training camps @ Rs. 15000/- per training.[11] ASSISTA�CE FOR CHEMICAL FERTILIZERS
1. Cost subsidy on Nitrogenous fertilisers like Urea and Ammonium sulphate @ Rs. 200/- per MT. 
2. Cost subsidy on complex fertilisers NPK 12:32:16, 10:26:26, 15:15:15 and DAP @ Rs. 500/- per MT. 
3. 100% transport subsidy on all fertilisers up to retail sale points.[12] CROP I�SURA�CE SCHEME. 
1. National Agriculture Insurance Scheme is being implemented from 1999-2000 to compensate the 

losses to crops due to natural calamities. 
2. Crops covered are Wheat, Barley, Paddy, Maize and Kharif potato. Ginger crop of District Sirmour 

has also been covered on pilot basis from Kharif, 2008. 
3. 50% Subsidy on premium to Small and Marginal farmers. 
4. Weather based insurance scheme has been introduced from 2009 on pilot basis for tomato crop of 

District Solan, raised between March to September. 
5. Weather based insurance scheme has been introduced from 2010 on pilot basis for potato crop of 

District Kangra and Una, raised between January to May.[13] KISA� CALL CE�TRE
1. Any farmer from any part of the state can get information on agriculture by dialing toll free number 

1800-180-1551 or 1551. 
2. After the contact is made to the call centre, an agriculture expert attends the farmer. The farmer tells 

about his problems/ queries relevant to farming and the expert gives his advice to the farmer. 
3. This service is available from 6.00 AM to 10.00 PM on all days of week.[14] BIOGAS PROGRAMME
1. Assistance @ Rs. 4000/- per Biogas plant of one cubic metre. 
2. Assistance @Rs. 10000/- for plant of more than one cubic metre.[15] SUPPORT TO STATE EXTE�SIO� PROGRAMMES FOR EXTE�SIO�REFORMS
1. Constitution of Farmers’ Advisory Committee and Block Technology Team at block level. 
2. Establishment of Agricultural Technology Management Agency [ATMA] at District level.32 

mailto:Assistanceforsettingupofvermicompostunits@Rs.3800/-perunit
mailto:Soilconservationandprotectionofcultivatedlandoncommunitybasis@Rs.50,000/-perhectare


  

            
                                       

                                 
                   

                     
        

              
  
                    

                     
               

 
          
               

          
            

               
                                    

                                                                                                
                     

                                                                                            

3. Agriculture and allied departments like Horticulture, Animal Husbandry Fisheries and Agriculture 
and Horticulture Universities are the stakeholders. 

4. Preparation of District Action Plans (DAPs) based on Strategic Research and Extension Plan. 
5. Assistance for interstate, within state and within district level training of farmers up to 21 days @ Rs. 

1000/-, 750/- and 400/-per day, respectively. 
6. Assistance for demonstration on agriculture and allied sector @ Rs. 4000/- per acre. 
7. Assistance for demonstration on farmer to farmer technology dissemination @ Rs.1500/- per 

demonstration. 
8. Assistance for interstate, within state and within district exposure visit of farmers up to 10 days @ 

Rs.600/-, 300/- and 250/- per day, respectively. 
9. Mobilization of famers groups of different types including farmers interest groups, women groups, 

farmers organizations, commodity organizations and farmers co-operatives etc 
[a] assistance for capacity building, skill development and support services @ Rs.5000/- per group 
per year. 
[b] Seed money @ Rs.10,000/- per group. 

10. Incentives to best organised group representing different enterprises@ Rs.20000/- per group. Awards 
to best farmers at block, district and state level @ Rs. 10000/-, 25,000/- and 50,000/-, respectively. 

11. Farm information dissemination 
[a] organization of district level exhibitions, Kisan melas, fruit/ vegetable shows @ Rs.2 lac per 
district. 
[b] Information dissemination through printed leaflets etc and local advertisement 
[c] Development of technology package on electronic form to be shared through IT network @ 
Rs.20,000/- per package. 

12. Agricultural technology refinement, validation and adoption 
[a] Farmer scientist interactions at district level @ Rs. 20,000/- per interaction. 
[b]Organization of field days and Kisan gosthis to strengthen research- extension – farmer linkages @ 
Rs. 15,000/- per programme. [16] RASHTRIYA KRISHI VIKAS YOJA�A

1. Preparation of agriculture plans for the districts and fixation of priorities for each district. 
2. Agriculture and allied departments like Horticulture, Animal Husbandry, Fisheries and Agriculture 

research and education are the stakeholders. [a] Promotion and development of cultivated fodder crops in HP
1. Assistance on 5 kg fodder berseem seed @ 50% limited to Rs. 4500/- per Qt. 
2. Assistance on 20 fodder oat seed @ 50% limited to Rs. 1650/- per Qt. 
3. Assistance on fodder sorghum seed @ 50% limited to Rs. 1550/- per Qt. 
4. Assistance on fodder bajra seed @ 50% limited to Rs. 1562.50/- per Qt. [b] Promotion of seed treatment
1. Assistance on seed treatment chemicals for all important crop seeds supplied by the Department @ 

Rs. 100/- per Qt. 
2. Assistance on seed treatment chemicals for all important crop seeds owned by the farmers @ Rs. 

100/- per Qt. 
3. Demonstration and training on seed treatment twice a year @2500/- per training. 
4. Publicity campaign on seed treatment during rabi and kharif for 15 days @50,000/- per campaign. [c] Promotion of organic farming and soil health management
1. Assistance for organic certification through cluster approach @ Rs.6000/- per hectare. 
2. Assistance for construction of vermicompost units @ Rs.3500/- per unit. 
3. Assistance for vermiculture for production of vermicompost @ Rs. 250/- per family. 
4. Assistance on certified bio-agents / bio-pesticides @ 50% limited to Rs. 500/- per Ha. 33 

mailto:Assistanceforconstructionofvermicompostunits@Rs.3500/-perunit
mailto:Assistancefororganiccertificationthroughclusterapproach@Rs.6000/-perhectare
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[d] Women empowerment in agriculture 
1. Assistance for organization and formation of farm women group through awareness programme @ 

Rs.1000/- per programme. 
2. Assistance on one time seed money to the groups @ Rs. 10,000/- per group. 
3. Assistance to link worker/ facilitator @ Rs.500/-. 
4. Capacity building of women on group management and support services @ Rs. 5000/-
5. Institutional training to link workers @ Rs.1000/-. 
6. Assistance on result demonstration @ Rs.1000/- per demonstration. 
7. Assistance for exposure visit of groups Rs.50,000/- per visit. 
8. Organization of mahila gosthis@ Rs.1,00,000/- per gosthi 
9. Exhibition and product promotion @ Rs.20,000/- exhibition .e] Enhancement of productivity and production of corn 
1. Assistance on approved maize hybrid seeds of private sector @ Rs. 1200/- per Qt.[17] PT. DEE� DAYAL KISA� BAGWA� SAMRIDHI YOJ�APARRATC-TIIPCREOSDI�UCPTOILOY�HOFUCSEASH CROPS THROUGH ADOPTIO� OF PRECISIO� FARMI�G 
1. 80% assistance for poly house. Covered area of different models- 6 sq m to 1008 sq m. Maximum 

assistance – Rs. 2520/- per 6 sq m to Rs.6,36,792/- per 1008 sq m. Maximum area- 1008 sq m + 6 sq 
m annexe door . 

2. 9 a sistance for bamboo poly house to BPL farming families and small and marginal 
3. 

f8a0r%mearss.istance for micro-irrigation. Sprinkler irrigation- covered area- 40 sq m to 1000 sq m. 
Maximum assistance – Rs. 3,296/- per 40 sq m to per Rs.15,600/- per 1000 sq m. Drip irrigation-
covered area- 40 sq m to 1000 sq m. Maximum assistance – Rs.7,680/- per 40 sq m to per Rs.64,000/-
per 1000 sq m. 

4. 50% assistance for construction of farm tank. Maximum assistance- Rs.22,000/- on Poly lined 
tanks having 50 cubic m capacity, Rs.21,000/- on stone masonry tank of 9 cu m capacity, Rs.42,500/-
for RCC tanks of 20 cu m Capacity, Rs.70,000/- for RCC tanks of 50 cu m capacity. 

5. 50% assistance for construction of shallow wells, shallow and deep bore wells- Shallow well with 
minimum depth 8 m and diameter 2 m, limited to Rs.55,000/-. Shallow bore well with minimum 
depth 35 m and minimum diameter 125 mm and deep bore well with depth 70 m and minimum 
diameter 200 mm, limited to Rs.1.0 lac and 2.5 lac respectively. 

6. assistance for lifting water with electric motor of 3 HP and 7.5 HP [or more than 7.5 HP] i.e. 
low and medium lifts limited to Rs.50,000 and Rs.1,50,000 respectively. 

7. 50% assistance for pumping machinery of 1.0 HP limited to Rs.3133/-. 
8. Facility of insurance of polyhouses to compensate for the losses due to natural calamities-

Premium @Rs.110/- per lac. 

[18] PT. DEE� DAYAL KISA� BAGWA� SAMRIDHI YOJ�APART-2 IVE SIFICATIO� OF AGRICULTURE THROUGH MICRO-IRRIGATIO� A�DRELATED I�FRASTRUCTURE 
34 

mailto:Premium@Rs.110/-perlac
mailto:Exhibitionandproductpromotion@Rs.20,000/-exhibition
mailto:Organizationofmahilagosthis@Rs.1,00,000/-pergosthi
mailto:Assistanceonresultdemonstration@Rs.1000/-perdemonstration
mailto:Institutionaltrainingtolinkworkers@Rs.1000
mailto:Assistancetolinkworker/facilitator@Rs.500
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1. 80% assistance for micro-irrigation. Sprinkler system- covered area-0.5 Ha to 4.0 Ha. Maximum 
assistance – Rs. 13,900/- per 0.5 ha to Rs.1,27,360/- per 4.0 Ha. Drip irrigation- covered area- 0.4 
Ha. Maximum assistance –Rs.34,000/- per 0.4 Ha. 

2. 50% assistance for construction of farm tank. Maximum assistance- Katcha pond- Rs.8,000/- on 
50 cu m capacity, Rs.31,000/- on 300 cu m capacity and Rs.54,000/- on 600 cu m Capacity. Polylined pond- Rs. 13,000/- on 50 cu m capacity, Rs. 27,000/- 150 cu m capacity and Rs. 45,000/- on 
300 cu m capacity. Pond with Poly and brick lining- Rs. 22,000/- on 50 cu m capacity, Rs. 46,000/-
on 150 cu m capacity and Rs. 77,000/- on 300 cu m capacity. RCC water storage tank- Rs. 36,000/-
on 20 cu m capacity, Rs. 71,000/- on 50 cu m capacity, Rs. 1,01,000/- on 75 cu m capacity, Rs. 
1,48,000/- on 125 cu m capacity, 
Rs. 2,18,000/- on 200 cu m capacity and Rs. 2,45,000/- on 250 cu m capacity. 

3. 50% assistance for construction of shallow wells, shallow and deep bore wells- Shallow well with 
minimum depth 8 m and diameter 2.45 m, limited to Rs.55,000/-. Shallow bore well with minimum 
depth 35 m and minimum diameter 125 mm and deep bore well with minimum depth 70 m and 
minimum diameter 200 mm, limited to Rs.1.0 lac and 4.0 lac, respectively. 

4. assistance for lifting water with electric motor of 3 HP and 7.5 HP and above i.e. low and 
medium lifts, limited to Rs.62,500/- and Rs.1,70,000/- respectively. 

5. 50% assistance for pumping machinery. Model ‘A’ - Single phase mono block pump of 1 HP to 5 
HP for pumping irrigation water, limited to Rs. 3310/- to Rs. 9255/- . Model ‘B’ – Three phase mono 
block pump set centrifugal of 3 HP to 15 HP for tanks, limited to Rs. 7055/- to Rs. 16905/-. Model 
‘C’ –Single phase Open well submersible pump set of 1 HP to 3 HP for shallow wells, limited to Rs. 
5455/- to Rs.7485/-. Model ‘D’- Three phase agriculture open well submersible pump set of 2 to 10 
HP, limited to Rs. 7235/- to Rs. 16520/-. Model “E1’- Bore well pump set with bore size 100 mm dia 
of 1 HP to 3 HP, limited to Rs. 9875/- to 14275/-. Model ‘E2’- bore well pump set with bore size 150 
mm dia of 7.5 HP, limited to Rs. 19,200/-.[19] �ATIO�AL PROJECT O� MA�AGEME�T OF SOIL HEALTH A�D FERTILITY 

1. Setting up of new mobile soil testing labs. 
2. Strengtening of fertiliser quality control labs. 
3. Strengtening of exsiting soil testing labs. 
4. Farmers’ training on balanced use of fertisers @ Rs.10,000/- per training. 
5. Field demonstration on balanced use of fertisers @ Rs.10,000/- per demonstration. 
6. Assistance for village adoption through frontline demonstration by soil testing labs on balanced use of 

fertilisers @ Rs.20,000/- per demonstration. 
7. Assistance on micronutrients @ 50% limited to Rs. 500/- per hectare. 
8. Assistance for promotion of organic manuring @ Rs. 500/- per hectare. 
9. Assistance for promotion of soil amendments @25% limited to Rs. 500/- per hectare. 

CHAPTER-VIIITRAINING PLAN35 

mailto:fertilisers@Rs.20,000/-per
mailto:Fielddemonstrationonbalanceduseoffertisers@Rs.10,000/-perdemonstration
mailto:trainingonbalanceduseoffertisers@Rs.10,000/-pertraining
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8.1 Introduction
five years and trThineintrgatinoingewplaynreschraullitceodnsstisatffoafspwroevlild. iTnhgettrraaininininggtpolaenacshhalnl dbeevfeorymeumlaptelodyeveeoryncyeeainrto achieve the above obj ctives. Th re is a total sanctioned strength of 3461 numbers of variouscategories of the employees in the Department of Agri ulture. It shows that plan is to be prepa ed toprovid training to 400-500 numbers of employee in each y ar. The number of employees be trainedmay be more depending upon number of trainings to be given in more than one discipline to a group ofemployees.in order to cover all training needs. More emphasis shall be given on training of women
8.2 Approval of Training Plan
the training is prTohveidterdainwienlgl ipnlatinmseshaaclclobrdeinggottoapthperopvleadn.fTrohme ttehcehnAicdml isntaisftfrahtaisvet Dseepravretminemntorseo tthaantone technical section or wings during service period depending upon transfer from one section to other.Hence training in more than one discipline is required to b giv n to keep the Officers up to date in alldisciplines of the D partment in order to disseminate best technical knowhow to the Agriculturistaccording to their needs.8.3 Orientation cum Induction training plan
newly recruitedDteecphanritcmalenOtffoicferAsglriikceulAtuDrOess, hAaElOl psraonvdidme ionrisietenrtiaatliostnafcfuams ainduwcthieon tthraeinreincgrutitomaellnthoefsuch staff takes pl c . Department shall include this training in its annual training plan and shall keepprovision of adequate funds for this purpose.. Training Plan for the Technical Officers8.4.1 Training of Senior Level Officers
numbers of refrTehsheesretnriaoirnlienvgesl ooffcicoevresra1t1t0h-e12D0irencutmorbaetresaonfdOdfifsitcreicrst loenvevlarsihoaulsl bteecghivneicnalatmlaetatsetrosfliskiexSoil & Water Conservation, Protective cultivation, NWDPRA, IPM & INM, organic farming. The detail isgiven at Annexure- 8-A8.4.2 Training of Middle Level Officers
subjects like NWTDhPeRmA,idINdlMe ,leIPvMel,oOffrigcaenrsicaftartmheinDg,irseecetodrcatert,ifdicisattriiocnt,, bExlotcknslievnelo,fdMeaalrinkegtiwngithstvreanrigotuhs,Dry la d farming, Bio-Control of insect pest & dis ases. Directorate shall be provided at l ast 5 numbersof training by covering 150-200 numbers of Officers under the training plan in a year. The detail is givenat Annexure- 8-B 

36 

https://employees.in


  

                                                                                                                                                                                                                                                                                             
                                                     

h c
n m e

di o r
c r ed

tp
r t

8.4.3 Training of AEO Level Officers/AADO
Panchayat levelTshealAl EbOe plerovevlidoeffdic8ernsupmosbteerds aotfdtirfafeinreinngt boyfficoevselirkinegA2gr5i0cu-3lt0u0reNsoasl.eocfeonftfircee,rBsloinckaleyveealr,under the plan. The detail is given at Annexure- 8-C8.5 Training plan for non technical/ministerial staff
given 4 numbersTohfetrnaoinintegcthon1ic2a0l Nstoasf.foof rempinloisyteeerisailnsatayffeaorf. TdhifefedrentatilleisvgeilviennvaatrAionunseoxfufircee-s8s-Dhall be
8.6 Training Plan for Class-IV staff
techn cal staff cTohnesisctliansgs-oIVf Pteechnn,icCahloswtakfifdacronsshiastllinbgeopfroBveildeadrso&neSkoirll tMweocrheafnreicssh/eDrritvrearineintcg.aenadchnobnycovering at least 150 Nos.employees unde the plan in a year. The Department shall provide training tothe Class-IV employees at FTC, Sundernagar. The detail is given at Annexure- 8-E8.7 Training cum exposure visits outside the State
them to variousTheetveeclohpnmicaelnotffaicetirvsitsiehsallinbeAtgarkiceunltounreexSpeoctsoureinvisditiffteoroenthtepraSrttasteosfinthoerdceorutnotreyx.pTohsepossible states and areas having achieved good progress in Agriculture and allied sector .8.8 Number of Trainings to be attended at different levelsMake the chart of sponsored trained by different institute.Cost Estimate of Annual Training Plan 
preerpfoarrmeda after Tgheetticnogsttheesticmoasteeostfimananteuaflrotmraintihneg cpolanncefronredthetraDineipnagrtimnsetnittuatleesmopnlotyheeesfoslhloawll ibneg
Employee to T aining employeesb training training Day/Trainee Expenditureb i d i i (R )Category ofe tra ne Titleprogramme No.ofo etrained 

Duration of Namenst tute of Expenditure Totals.

37 

Annexure- 8-A 
Category of Employeeto be trained Title of Trainingprogramme ApproximateNos to betrained in a Duration ofTraining Name ofTrainingInstitute 
Training of Senior Level Officers 
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Category ofEmployee to betrained Title of Training programme ApproximateNos to betrained in a DurationofTraining Name of TrainingInstitute 

year DDA/SMS/DAO/SDSCOequ va ent cer Advanced course ingr cu ut r now e geManagement
t 

30 3 days CSK,HPKV,Palampur , aun
do Workshop on stressmanagemen 20 2 day HIPA 
do RTI Act,2005

t i
20 2 days HIPA do Writeshop for successs or es 20 3 days SAMETI 

do Market Led Extension
P t hi f A i D

25 3 days SAMETI
/UHF N ido Public Privatear ners p or gr . ev.

h 
25 3 days CSK,HPKV,Palampur , aundo Farming systemapproacfi i l d i i t ti
30 3 days SAMETI do Office procedure &nanc a a m n s ra on

t i bl A i lt
30 5 days HIPA

/UHF N ido Promotion ofsus a na e gr cu ure
M t 

25 3 days CSK,HPKV,Palampur , aun
/UHF N ido General Green Houseanagemen 25 4 days CSK,HPKV,Palampur , aun

& i l Offi A i l k l d /UHF N 

Annexure- 8-BTraining of Middle Level Officers 



  

              
                                                                        
                                                                                                          

           

M

year ADO/JE/AEO/AAequ va entOfficer Operationalization of ATMA & 30 3 days SAMETI/KVK 
do Market Led Extension 30 3 days SAMETI/Uni. do Organic Farming Management 30 3 days KVK/Uni. do Balance use of Fertilizer 30 2 days KVK/Uni. do Sustainable AgricultureeD velopmentBi t l 

30 3 days SAMETI/Uni. do Integrated pest Management &ocon ro 30 4 days KVK do INM 30 3 days do do Soil & Water conservation
M t i t bl

30 4 days CSK,HPKV,Palampur/UH ,F aN unido Workshop on integrated weedanagemen n vege a ecrops.M t 
30 3 days KVK

UHF N ido Integrated watershedanagemen 30 4 days CSK,HPKV,Palampur/, aundo Drought Management strategies 30 3 days KVK/ZRS do Safe & Judicious use ofpestici ed sA ti i i i
30 3 days University do Quality control of Seed and Seedc t t t
10 5 days SAMETI do Fertilizer Quality Controlor en a on ra n ng 30 3 days SAMETI do E.Governance 30 3 days HIPA/SAMETI do Application of remote sensing &eG ographical nI of rmationsystem in Agri.Developmentt 
30 4 days CSK,HPKV,Palampur/UH ,F aN uni

UHF N ido General Green HouseanagemenM t f l/I i id A d I i id
30 4 days CSK,HPKV,Palampur/, aundo Principle and Practicesanagemen o cerea veg. cropt t t
30 3 days KVK do Effective Implementation ofnsec c es c an nsec c eRules, 1971 10 3 days SAMETI 

DO & i l SREP 

Annexure- 8-C
Training of Agriculture Extension Level Officers 

39 



  

                          
              

          
                    
              
             
            
          
              

         

e

Category oftra ne
i l t Offi

Title of Training 
d ti

Approximatetra ne n ayear Durationra n ng Name of Training 
AEO/AADO &equ va en cer Latest Techniques incrop pro uc on

V lti ti
30 3 days FTC,Sundernagar 

do Latest Techniques ineg.cu va on
M t ti

30 3 days FTC,Sundernagar 
do Organic Farminganagemen prac cest bl

30 3 days FTC,Sundernagar do Weed control invege a e crop
t & 

30 3 days FTC,Sundernagar 
do Integrated nutrientmanag menbalance use of fertilizer

t i
30 3 days FTC,Sundernagar 

do IPM, Biocontrol & pestmanagemen nveg.crops
ti id

30 3 days FTC,Sundernagar 
do Safe & judicious use ofpes c es

M t 
30 3 days FTC,Sundernagar 

do Soil & Wateranagemen
t ti & il h lth 

30 3 days FTC,Sundernagar 
do Soil sampling soiles ng so eacard 30 3 days FTC,Sundernagar 

Emiplodyee to be programme Nosi dto i be of InstituteT i i 

Annexure- 8-D
40 
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Training of Non Technical /Ministerial StaffEmiplodyee to be programmeCategory oftra ne
S A tt Cl k/St -

Title of Training 
fi i l d

Approximatetra ne n ayear Durationra n ng Name of Training Institute 
Supdt.Gr.I&II,r. s . er enotypist
t ff 

Office procedure &nanc a a m.
i t St ti ti l 

30 5 days HIPA 
TA/SA & equivalents a Basic computer, Powerpo n , a s caAnalysis of Data

Di i li di
30 5 days SAMETI 

do Conduct Rulessc p nary procee ng 30 5 days HIPA 

Nosi dto i be ofT i i 

Annexure- 8-E
41 



  

                              
      

     
        

                            

rTraining of Class-IV employeeEmiplodyee to be T ainingCategory oftra ne Title ofprogramme
T i i

Approximatetra ne n ayear Duration of Name of Training Institute 
Beldar Refresherra n ngCourse 30 3 days FTC,Sundernagar 
Peon/Chowkidar do 30 3 days FTC,Sundernagar 

Nosi dto i be Training 

CHAPTER-IXTRAINING MODULES9.1 Training module for newly recruited AEO’s & ADO’s:-42 
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DevelopTmheentnOewffliycerrsecorfutitheedsttaetcehndiecpaal rtomffeicnetrsofliAkgericAuglrtiucrueltushreallEbxetegnisvieonn inOdfuficcteiorsn canmd oArgireincutalttuornetraining as per the requirements of the H.P.State Training Policy, 2009. The induction trainingprogramme shall be 30 days duration. The training shall be completed in following three phases:-
• Tadraminininisgtroantiovnar, icoounsdsucchtermuless,asnedrvpicreogruralems,mMeNs RoEfGthAe, RdTeIpAacrtt,maenndtG, oOoffdicGeopvreorcneadnureees,tcf.inancial 
• TIPrMaineintcg. on various technical subjects like cultivation practices for Kharif & Rabi crops, INM & 
• Training on day to day office works relating to dealing of PUC, diary, dispatch & filing.

and ADOsThisegaivbeonveatthArneneepxhuarese9oAriaenndta9t-iBonrecsupmecitnidveulcyt.ion training module for the newly recruited AEOs
9.2 Training of trainers
w o willDgeeptatrrtamineingt inshraellledvaensitgsnuabtejectetschant iUcanlivoefrfsiciteyrsofaHt othrteicuDlitruercetoarnadteFoarnedstDryis,tNriacut nlei/vPeallams ptruarinaerdsother training institute situated within and outside the State. These officers shal further provide trainingto the newly recruited officers at the State, District and field level as detailed below in the table 9.2Table 9.2 trainers training 

43 

S.N. Place of Posting Designation of the
A i lt

Subject of the
b i t d i

Trainees
AEO ADO &1. Directorate Level Addl.Director ofgr cu ure

A i lt
Various schemese ng opera e nthe Department Newly recruiteds , sfarmers Joint Director ofgr cu ureS i li t 
do

S d f tili & 
do Subject Matterpec a s

A i lt (P&M) 
Implementation ofee , er zerinsecticides acts.d

do 
Dy.Directorgr cu ure

C ti

Agriculturepro ucemarke ng &regulationact,2005 
I & P l h

do 

Sub Divisional Soilonserva onOfficer Polyhouse streamo y ouseStream-IIWatershed do 
2. District Level Distt.Agri.Officer, Implementation of do 
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Subject Matter,gr . eve opmentOfficer. State & Centralc em s.Management ofPDS, SMF allschemes beingimplemented byAgri.Deptt. 
Specialist Sehctor Projects &A i D l 

9.3 Training module for training of technical Staff
on varioKueseApginrgicuinltvuireewstuhbejetcrtasinaint gfonueretdrsa,inthegteincshtnitiucatel sofwfiictehrisnoSftavtaerioaussplervedlestsahilalglibvengiivnenTatbralein9in.3gbelow. The class-IV technical staff shall be trained at the Farmer Training Centre, Sundernagar.Table 9.3 Detail of training module for technical staffN Traidninl g of i i ofT i i 

44 

S.. Category 
Offi

Training institute 
H ti lt & 

Level of officers 
ffi (DDA/SDS 

Title ofmo u e
K l d

Detailtra n ngmodule Durationra n ng 1 Technicalcers University ofor cu ureForestry,Nauni/HPKV,Palampur/KVK Senior levelo cersCO/DAO/SMS/ADOC Offi
Agriculturalnow e gManagement

t i bl
9 C 4 days 

Sub Divisional Soilons. cer Promotion ofsus a na eAgri.P t hi
9 D 4 days 

Public Privatear erners pfor Agri.Dev.W t h d 
9 E 3 days 

Integrateders eManagementR t
9 R 4 days 

Application ofmo eSensing &Ge graphicalinfor ationsystem inAgriculturalDevelopmentH

9 G 4 days 

General GreenouseManagement 9 H 4 days 
Integrated Pest 9 I 4 days 

https://varioKueseApginrgicuinltvuireewstuhbejetcrtasinaintgfonueretdrsa,inthegteincshtnitiucatelsofwfiictehrisnoSftavtaerioaussplervedlestsahilalglibvengiivnenTatbralein9in.3g
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BiocontrolManagement &
F i

LA L b Att d t & 
Organicarm ngSystemT h i i

9 J 3 days 
2 Class IV & FTC,Sundernagar AEO/AADOa . en enClass –IV Latestec n ques nC pProductionT h i i

3 days 
Latestec n ques nVegetablecultivationF i

do 
Organicarm ngManagementi V t bl

9 J do 
Weed Controln ege a ecrop f F tili

do 
INM & Balanceuse o er zer& P t 

9 K do IPM,BiocontrolesManag mentin vegetablecropJ di i
9 L do 

Safe &u c ous useof pesticidesM t 
do 

Soil & WateranagemenT ti & 
9 M do Soil sampling,o es ngSoil HealthCardt bl
9 N do 

P bli Ad i i t ti ffi
Off seasonvege ecultivat on &Diversificationt

9 O 3 days 
3 Himachal Institute ofu c m n s ra on(HIPA),FairlawnShimla-12 Senior LevelcersDDA,DAO,SDSDCO & SMS Workshop ons ressmanagement 2 days 

R.T.I. 2 days Non TechnicalS at ff Officeproce ud re &financial 9 S 5 days 
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er a tl rt i i di a e

administration 
M t Offi

Conduct Rulessc p naryproceedingt i
5 days 

4 State AgricultureanagemenExtension TrainingInstitute(SAMETI),Mashobra,Shimla-12 
Middle LevelcersSMS,DAO,SDSCO Write shop forsuccess s or es 

i f ATMA 
9 F 3 days 

Operationalizaton o&SREPE t i
9 Q 4 days 

Market Ledx ens on& S d A tli l 
9 P 4 days Quality Controlee ct t
9 T 5 days Fertilizerqua y con roorientationtrainingI l ti
9 U 3 days 

Effectivemp emen a on of InsecticideAct & Rulesli ti
9 V 3 days 

Computerapp ca on f
5 days Inductioncourse ornewly ADO f

9 A 7 days 
Inductioncourse ornewly AEO 9 B 7 days 

& di li 

9.4 Training module for training of non technical staff
provided traininKgeeipninogfifniceviepwrotcheedturraeini&ng fnineaendcsi,atlhaednmoinn-itsetrcahtnioicna,l oBfafiscicerscoomf vpaurtieoru,s MlevSelWs sohradl/lMbeSExcel/Pow Point, conduct rules, Disciplinary Proceedings, e-govern nce and information echnology atregular intervals in order to hone their skills in computer app ication as well as various day to day servicematters. The detail is given in table below. The non technical Class-IV staff like Peon & Chowkida s shallalso be provided training on heir day to day activit es regard ng care of the epartmental properties atthe Distr ct level tr ining cent rs of HIPA and other institutes in order to avoid undue hardships to themin travelling to distant institutes in the State.Table 9.2 Detail of training module for non-technical staff46 



  

                                  
              
                                                                                                                                                                                                                                                   

a

ta m e

S.N. Category
T h i l/ 

Training Institute
Ad i i t ti

Level of Staff
II/S A tt /Cl k / 

Name of training
d fi i l 

Duration 1. Nonec n caMinisterialStaff Himachal Institute of Publicm n s ra on(HIPA),Fairlawn,Shimla-12 Supdt.Gr.I &r. ss . er sSteno-Typist Office proceduren nanc aadministration
MS d/MS 

5 days 
Basic computer,worExcel/E.mail , etc. 5 days 
Conduct rules 3 days SAMETI TA/SA &equ vi alent officers Statistical analysisof ad at 3 days 

Sr.No. Title of Training Duration Participants 1. Right to Informationc ,t 25 4 2011 to 26 4 2011 One POI or SMS eachrom a anBilaspurDDA K ll & Ch b2. Audit & Budget 26 4 2011 to 30 4 2011 One SMS each fromu u am a 

of staff module 

9.5 Training modules of sponsored training programme for technical & ministerial staff organized byHIPA.
various subject lTikhee FTiencahnnciicaal l adndinmisitnriastieornia, lssetravfifceisraullseos septoc.nosrograendizebdy tbhyeHdIPeApafrrtommenttimfoerttoratiinminegfoinrthe employees of various department of State Govt. About 3-4 numb rs of employees of the AgricultureDepartment shall be sponsored for each training programme. The detail of various training modules isgiven below. 

A 2005 f DDA N h & 

Annexure-9-AInduction Cum Orientation Training module for the Newly recruited AEOs1.Training Session at (SAMETI),Mashobra Duration = 7 days.47 



  

                                                                                                                                                                                                                                                                                                                                                                                                                                

Topic Remarks/Faculty Registration and inaugural session Departmental organizational structure aF cul yt rf om gA ricul ut re eD par mt entRoles and responsibilities of AEOs State Plan schemes for development of Agriculture in .H .PCentral sponsored schemes Poly house Stream I Poly house Stream II Rashtriya Krishi Vikas Yojna(RKVY) Women specific schemes and role of women inagriculture ed velopmen .tPRIs and their functions Faculty from Rural Development Department Principle and Measures for Productivity mi provement in agricul ut re crops. oC ntingent plan Faculty from Agriculture Department MNREGA/SGSY scheme of self employment Faculty from Rural Development Department Weather Based Crop Insurance scheme & polyoh use insuranceM t 
Faculty from Agriculture Department Role of Bio control agents in Integrated Pest anagemen Faculty from Agriculture Department 
Kh li i Shi l H PMarketing and Regulation of Agriculture produce Senior Marketing Officer, H.P.Marketing Board, a n , m a, . . Conduct Rules Faculty from HIPA Diversification towards vegetable crop Faculty from Agriculture Department Organic Farming do Office procedure and record maintenance Faculty from HIPA/Deptt. Departmental Acts ,seeds,fertilizer & Insecticides Faculty from Agriculture Deptt. RTI Right to Information Act 2005 Faculty from HIPA Good Governance do Maintenance of records pertaining to Sale centre, af rms PDS , SMF e ct . Faculty from Agriculture Deptt. 

Topic Remarks/Faculty Organic farming Faculty from University & KVK Bio fertilizers efficient use and application Faculty from University INM Faculty from University IPM Faculty from University Advanced training course in Agriculture Faculty from University Operationalization of ATMA & SREPS SAMETI Market led Extension SAMETI/University Balance use of Fertilizers University/FTC Sustainable Agriculture Development University/FTC 

II. Training Session at University of Horticulture & Forestry Nauni & HPKVV,Palampur & KVK StationsDuration = 14 days. 

48 



  

                                                                                                                                                        

            

                                                                                                         

e r sa ie e

Integrated Management of Pest & Diseases University Soil and Water conservation Management FTC Work shop on Integrated Weed Management invege at b el crops. University Integrated watershed Development University Drought Management Strategies FTC Safe & Judicious use of Pesticides FTC E.Governance SAMETI SAMETI Preparation of strategic plan under extensionre of rms Faculty from KVK/RHRS,Mashobra/SAMETI 
III T i i i h i Di Headquarter Duration = 9 days
di h f ffi i l l d li f PUC d f i l i d ff 

Annexure-9-BInduction Cum Orientation Training module for the Newly recruited ADOs1.Training Session at (SAMETI),Mashobra Duration = 7 days.49 

. ra n ng sess on at t e respect ve stt. Topic to be covered Remarks/Faculty Nine days practice session regarding diary,spa ct o o c a ett rs, ea ng o , ra t ngof letters, maintenance of egi ter of store stockrticle, Soil health card, various office procedureand subsidy rules and completion of var ousformalities by the Agriculturist for availingassistance und r various central and statsponsored schemes in operation in theDepartment. 

District level officers shall impart training to thenew y recru et s at . 



  

                                                                                                                                                                                                                                                        

Topic Remarks/Faculty Registration and inaugural session Departmental organizational structure aF cul yt rf om gA ricul ut re eD par mt entRoles and responsibilities of ADOs State Plan schemes for development of Agriculture in .H .PM t RKVY NSMF tCentral sponsored schemes,ISOPOM,Macro anagemen , , e c. Poly house Stream I Poly house Stream II Women specific schemes and role of women inagriculture ed velopmen .tPRIs and their functions Faculty from Rural Development Department Principle and Measures for Productivity mi provement in agricul ut re crops. oC ntingent plan Faculty from Agriculture Department MNREGA/SGSY scheme of self employment Faculty from Rural Development Department Weather Based Crop Insurance scheme & polyoh use insuranceM t 
Faculty from Agriculture Department Role of Bio control agents in Integrated Pest anagemen Faculty from KVK/ZRS Inforcement of seed, fertilizer & Insecticide Act Faculty from SAMETI Conduct Rule Faculty from HIPA Contingent Plan Faculty from Agriculture Deptt. Diversification in cash crop of vegetable Faculty from KVK/University Office procedure and record maintenance Faculty from HIPA. Organic Farming do RTI Right to Information Act 2005 Faculty from HIPA/SAMETI Departmental Acts ,seeds,fertilizer & Insecticides Faculty from Agriculture Deptt. Subsidy procedure and record maintenance Faculty from Agriculture Deptt/SAMETI Communication skill Faculty from Agri.Deptt/HIPA Good Governance do /HIPA Post harvest handling of Agri.produce Faculty from Agri.Deptt. 

II. Training Session at University of Horticulture & Forestry, Nauni & KVK Duration = 7 days. 
50

Topic Remarks/Faculty Organic farming, Biodynamic farming Faculty from University/KVK Practical Demonstration of Biodynamic farming do 
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Bio fertilizers Efficient use of application do Soil & Water conservation do Operationalization of ATMA&SREPs KVK Balance use of fertilizer Faculty from University Sustainable Agriculture Development do Market Led Extension do Integrated watershed development do Drought Management strategies do Weed control in vegetable crop do Bio pesticides & their future prospects do Safe & judicious use of pesticides do Protected cultivation do Time schedule of Irrigation in poly house fordifferent crop do Diversification in Agriculture crop. do Commercial cultivation of cash crop do Maintenance of soil moisture of soil health do 
III. Training Session at the respective Distt. Headquarter Duration = 7days.
di h f ffi i l l d l f PUC d f i l i d ffTopic to be covered Remarks/Faculty Seven days practice session regarding diary,spa ct o o c a et et rs, ea ng o , ra t ngof letters, maintenance of egi ter of store stockrticle, Soil health card, various office procedureand subsidy rules and completion of var ousformalities by the Agriculturist for availingassistance und r various central and statsponsored schemes in operation in theDepartment. 

District level officers shall impart training to thenew y recru et s at . 

Annexure-9-C51 
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Module of Refresher Training Course on Advanced Course in Agricultural Knowledge Management forSenior Level Officer i.e. DDA/DAO/SDSCO/SMS/PD/DPDTitle of Course : AMdavnaangceemd eCnoturse in Agricultural KnowledgeCourse Duration : 4 days.Period of the Year : June,2011No.of Training/Course : 25 Nos.Course Content 
• opatirongs oandatshee-isrtiumpeascbt yinFdaicfufeltryenatndgeootghrearpihniveisted experts and sharing the technological 
• Sharing of Case-studies/Experiences of the NATP state in establishing ICT connectivity: 
•

inrfgrasntirzuincgtufrieldanvdiscitatpoacaitsyucbcueilsdsifnugl IaCtTAcTaMseAinanthdeFIvAicCins ilteyv,eslos as to explain the need and utility 
•

oOt friIehCnnTtiqcaoutineonsneocntivciotyntfeonr tsuiscscueesss, ocof nextetenntsdioensigrnefaonrmd sdevelopment using software tools and 
• Lecture-cum-Lab sessions on Search Engines and Agricultural databases 
• Use of Remote Sensing, GIS and Expert Systems in Agricultur 
• Mark ting Information Syst ms to support Agricultur l Marketing Extension Systems 
• Web-enabled pplications- eSagu initiat ves in Andhra P adesh
• Use of Kisan Call Centers and Mass Media support to Agricultural Extension 
• Stehramrisngofth“BeulesisnseonssMleoadrnetl afrnodmSeortvhiecresnaOtfiof nraelde”xperiences of “Information Kiosks/shops”, in 
• Creating gender ensitivity to a board range of gender issues at personal, institutional and 
•

cEoqmuimppuingitythlevfeulnsctionaries with Participatory Management and ICT Tools for understanding the 
•

GRstoeulndedieoesfrPwcuoilbnl lcbiceerPndrisisvacauntsedsPefiadnretntuenrsehtiphetopprorogrmamotme IeCsTtoenaadbdlreedssIntfhoormseactoionnceSrynsstems for farmers-Case 
• AretltaituiodneParnodjeCchtsange Management towards ICT implementation to promote, and support ICT 

Annexure-9-D52 
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Module of Refresher Training Course on Promotion of Sustainable Agriculture for Senior Level Officeri.e. DDA/DAO/SDSCO/SMS.Title of Course : Promotion of Sustainable AgricultureCourse Duration : 4 days.Period of the Year : July,2011No.of Training/Course : 25 Nos.Course Content 
• Orientatio on sustainable agriculture 
• Better management practices of soil resources 
• Consumptive use of water resources 
• A ternate pest and w ed management 
• Climate changes and environment concerns 
• Organic farming for ecological sustainability 
• Farming system approach for sustainable agriculture 
• Indi enous Technical Knowledge (ITK)
• Geogr phic l inform tion system and precision farming for sustainability 
• International food trade and quality standards 
• Experiences in technology transfer on sustainable agriculture 

53 
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Module of Refresher Training Course on Public Private Partnership for Agricultural DeveloApnmnenxut rfeo-r9-ESenior Level Officer i.e. DDA/DAO/SDSCO/SMS/PD/DPDTitle of Course : Public Private Partnership for Agricultural DevelopmentCourse Duration : 3 days.Period of the Year : July,2011No.of Training/Course : 25 Nos.Course Content 
• Concept and Existing Models 
• Processes involved in PPP
• Nature of partners and areas of p rtnerships 
• hallenges- Social, Econom c, L gal a d Policy related
• Success Stories of Publi Private artnership 
• Consolidating State specific PPP Projects 

Annexure-9-F54 
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Module of Refresher Training Course on Write-Shop for Success Stories for Senior Level Officer i.e.DDA/DAO/SDSCO/SMS.Title of Course : Write-shop for Success StoriesCourse Duration : 3 days.Period of the Year : August,2011No.of Training/Course : 25 Nos.Course Content 
• o appraise participants of the value of documentation and its usability in programmes and 
•

pTroojericetnst o the pr cess of documentation, steps involved and enhance documentation skills 
• to ls and t chniques 
• Dprooccuemsse,nptraetsioentpartoiocness- identifying and conceptualizing a story from a project success, writing 

Annexure-9-G55 
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Module of Refresher Training Course on Application of Remot Sensing and Geographical InformationSystem in Agricultural Development for Senior Level Officer i.e. DDA/DAO/SDSCO/SMS/PD/DPDTitle of Course : AInpfpolrimcaattioionnoSfyRsteemmotine ASegnrisciunlgtuarnadl DGeevoeglroappmhiecnatlCourse Duration : 4 days.Period of the Year : October,2011No.of Training/Course : 25 Nos.Course Content 
• Introduction to various aspects of Satellite, Remote Sensing and GIS
• Digital image processing and d gital analysis of satellite data 
• Fundamentals of GIS, Geo-positioning Systems and spatial da a analy is 
• Ug sawgetho,fpRroedmuoctteivSiteynmsinogniatonrdinGgI,SsinmAuglarticiounltuarnadl dmeovneiltooprminegnotfsdurcohuagshtc,rwopatpelranavnainilga,bcilriotyp, soil 
•

eInrtorsoidouncettioc.n to applications of remote sensing and GIS in weather forecasting, agro-advisory 
•

sEexrpvoicseu,resooilf hGeISalsthofatwndardee,gOrapdeantSioonuracseseSsosfmtweanrte, demonstration and hands on practice 

Annexure-9-H56 
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Module of Refresher Training ourse on General Green House Management for Senior Level Officeri.e. DDA/DAO/SMS/ADO/SDSCOTitle of Course : General Green House ManagementCourse Duration : 4 days.Period of the Year : November,2011No.of Training/Course : 25 Nos.Course Content 
• Area specific different models and Construction & maintenance of Polyhou es 
• Nutritional Requirement & Fertilizer management techniques in polyhouses for growing 
•

dPexirfopfeteerrecmtnetedvncetuagletftiavarabmtlieosncorofpims.portant vegetable crops Tomato/Capsicum visit to the vegetable 
• Nursery productio of different Vegetabl crops 
• Planning of cropping pattern in polyhouses to get vegetable all year around
• Integrated disease management of vegetable crops in polyhouses 
• i i experimental and demonstration farm of KVK Kandaghat 
• Visit to the progress ve far ers fields 
• Commercial cultivation of important flower crops under protected conditions 
• Agronomic l practices in polyhouses cultivation 
• Operation and maintenance of micro-irrigation system in polyhouses 
• Fcrieolpdsdemonstration on vermiculture/vermicomposting and its use in polyhouses for different 
• gra ed p t management of harmful insect-pests of vegetable crops 
• Ipnotleyrhaocutisveessession on problems faced by field staff(participants) of the department pertaining to 
• Schemes of government of Himachal Pradesh on polyhouses 
• UsneivoefrspitoylyMhouuseseusm/saonladr SeanlerCgyenintrPeost-harvest handling of Agriculture produce and visit to the 
• Icnetretirfaicatitoens of the Directorate of Extension Education with the participants and distribution of 
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Module of Refresher Training Course on Integrated Pest Management & Biocontrol for Senior LevelOfficer i.e. DDA/DAO/SMS/ADOTitle of Course : Integrated Pest Management & BiocontrolCourse Duration : 4 days.Period of the Year : November,2011No.of Training/Course : 25 Nos.Course Content 
• IpnetsrtoadnudctdioisnetaoseInmteagnragtedmPeensttsanradtedgisiesase Management general concept biological and cultural 
• a or fungal diseases of Agriculture crop and vegetable and the r integrated management 
• j viral diseases of Agriculture crop and v getable and their integrated a agement 
• of veget ble crops and vegetable their integrat d manag ment 
• Major pests a d diseases of ornamental crops and lawn grass the their integrated management 
• Familia ization with pests and diseases of vegetabl crop 
• Plant protection chemicals and equipments and their use in IPDM
• Bio-control agents of Plant Patho ens, their mass multiplication and application 
• IPDM of pests and diseases of vegetable crops 
• Solarization for management of soil borne pathogens 

Annexure-9-J58 
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Module of Refresher Training Course on Organic Farming for Senior Level Officer i.e.DDA/DAO/SMS/ADOTitle of Course : Organic FarmingCourse Duration : 3 days.Period of the Year : December,2011No.of Training/Course : 30 Nos.Course Content 
• -Concepts, scope 
• rgan c Farming-Need, benefits and basic principles 
• Major Production Technologies for shifting to Organic farming 
• Organic Manures: FYM, Green Manure, Compost, Vermicompost, Vermiwash etc 
• fertiliser Application (Rhizobium Azotobactor PSA)
• Biodynamic Farming, Homa-fa mi g and Agni Hotra 
• Soil Fertility Management in Organic Farming 
• Earthworms and Establishment of Vermi Hatchery 
• Vermiwash preparation and its use 
• Biofertilizers- Efficient use and Application 

Annexure-9-K59 
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Module of Refresher Training Course on Balanced Fertilizer Use & INM for AADOs/AEOsTitle of Course : Balanced Fertilizer Use & INMCourse Duration : 3 days.Period of the Year : August,2011No.of Training/Course : 30 Nos.Course Content 
• Importance of balanc d fer ilizer use in present scenario of agriculture 
• Plant Nutrient Requirements 
• Soil Testing & its impor ance 
• Typ s of fertilizers and their role 
• Green manuring in INM
• Importance of verm compostin and preparation of vermicompost pits and vermicompost 
• a ance use o ert z rs n vegetables 
• o e o sulphur in oilseeds and Phosphorus in pulses 
• Ba anced use of fertilizers in horticultural crops 
• Role of organic manures in INM
• N tr ent Deficiency disorders in various crops & their management 
• Quality control and FCO
• Bio-fertilizers and their role in INM 

Annexure-9-L60 



  

                                                                                                                                                                                                                                                                                                                                 

o

c tnBio m ees tI t
d ie t n

M dule of Refresher Training Course on IPM, Bio-Control & Pest Management in Vegetable & CerealCrops for AADOs/AEOsTitle of Course : IPM, Bio-Control & Pest Management in Vegetable &Course Duration : C3erdeaaylsC. ropsPeriod of the Year : August,2011No.of Training/Course : 30 Nos.Course Content 
• Basi Concept of In egrated Pest Management and role of IPM in Agriculture 
• Principles and Practices of IPM
• Soil Health a d soil management practices in IPM
• logical control and Role of bio-agents in IPM
• Bio-pesticides & application ethods for pest manag ment 
• Use of Pheromones and Hormon in Pest Managemen 
• mportan weeds of cereals, pulses and vegetables and their management through IPM
• Identification & Integrated Management practices for diseases of cereals, pulses and vegetable 
•

cIdroenptsification & Integrated Management practices for important insect pests of cereals, pulses 
•

aRnodevnetgeCtoanbtlreocl r&opOsbnox ous weed management through group approach
• IPM Techniques in organic farming 
• P sticide formulations, properties, toxicity, residues and safe handling of pesticides 
• Departmen al efforts i promotion of IPM
• Interactive to document the ITKs being used in IPM 
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Module of Refresher Training Course on Soil & Water Management/Conservation for AADOs/AEOsTitle of Course Soil & Water Management/ConservationCourse Duration : 3 days.Period of the Year : September,2011No.of Training/Course : 30 Nos.Course Content 
• T ad tional water conveyance in H.P. 
• droippierriMgaatinoange&mroelnettofewreaotef r harvesting structure, form ponds, precision farming, sprinkler and 
• Participatory approach in Soil & Water Conservation 
• Hydrams a d low cost storage tanks 
• Soil erosion auses & types 
• Measure to check soil & water erosion 
• Temp & permanent soil conservation struc ures 
• Proper storage & use of Rain water Harvesting 
• Water resource development 
• roup Dynamic & conflict Management 
• Gender Se sitization 
• Land lev ling & bench tracing 
• Agro Forestry and fodder cultivation 
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Mo ule of Refresher Training Course on Soil Sampling, Soil Testing and Preparation of soil healthcards for AADOs/AEOsTitle of Course : ScoairldSsampling, Soil Testing and Preparation of soil healthCourse Duration : 3 days.Period of the Year : November,2011No.of Training/Course : 30 Nos.Course Content 
• por ance & Needs of soil test ng in present day Agriculture 
• Importance of soil testing, drawing of soil samples, maintaining soil health, Method of soil 
•

sPalamnpt lninugt,riprnetpraerqautiiorenmoef nsotsil, hneuatrltiehnctadrdeficiency symptoms in different soil/crops 
• Bio-fertilizer, Gre n Manure in maintaining soil health
• Importance of balanced use of fertilizer 
• Role of Micro Nutrients in mai taining soil healt 
• Types of fertilizers, their role i mai taining soil heal h
• Role of organic manure in maintai ing oil health & its importance 
• Preparation of Vermi Compost, benefits/uses 
• Interpretation of soil Test result 
• Visit to soil testing Lab for analysis of Macro/Micro Nutrients & preparation of soil health card 

Annexure-9-O63 



  

                                                                                                                                                                                       

ena opttoAd T h b eeeevvaannccee eecc .. oNew imension n cu t vat on ofnntegrate se e e ieo

Module of Refresher Training Course on Off-season Vegetable cultivation & Diversification forAADOs/AEOsTitle of Course : Off-season Vegetable cultivation & DiversificationCourse Duration : 3 days.Period of the Year : October,2011No.of Training/Course : 30 Nos.Course Content 
• New Dimension in off-season v getable growing & seed production 
• Scientic growing of healthy vegetable seedling 
• Ad T h b d d i Tomato cultivation 
• to adopt d in cucumber cultivation 
• Advance Tech.in bell pepper/chillies pr duction 
• D i l i i cauliflower & cabbage 
• New dimension in cultivation of Peas & Beans 
• Advance Tech.in growi g/production off season vegetables 
• I d Di ase Managem nt 
• Integrated Insect Pest Managem nt n vegetable crops 
• Protected cultivation of v getable crops 
• New Dimension in st rage & Marketing of vegetable 
• Strategy for storage of vegetable produce 
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Module of Refresher Training Course on Market-Led Extension for Senior Level Officer i.e.DDA/DAO/SDSCO/SMS.Title of Course : Market –Led ExtensionCourse Duration : 4 days.Period of the Year : August,2011No.of Training/Course : 25 Nos.Course Content 
• Market-led extension-challenges & opportunities 
• Reforms in Agricultural Marketing 
• Production plan ing based on market needs 
• Market Intelligence 
• Emerging formats/channels of marketing, Food Retail chains, e-choupal, contract farming, 
•

fPurtoumreotmioanrkoeftPinrgoducers groups (CIGs/FOs)
• Quality driven agri-business and brand promotion of agricultural products 
• ICT enabled dissemina ion of gricultural marketing information 
• PP linkages in agricultural marketing 
• Process ng and v lue addition 
• WTO & its implication on agriculture 
• Market-led extension strategies 

Annexure-9-Q65 



  

                                                                                                                                                                               

e os
rati i iaheePP i

Module of Refresher Training Course on Operationalization of ATMA and SREP for Senior Level Officeri.e. DDA/DAO/SDSCO/SMS/PD/DPDTitle of Course : Operationalization of ATMA and SREPCourse Duration : 4 days.Period of the Year : September,2011No.of Training/Course : 25 Nos.Course Content 
• Ori ntation ab ut ATMA
• Roles and re ponsibilities of all the stake holders 
• Key functions of Governing Board, AMC, FIAC, FAC and their operational Modalities 
• Ft ormsuactcioenssaonfdArToMleAosf Commodity Interest Groups(CIG’s)and Farmer Interest Groups (FIG’s) in 
• r pa on of Block Action Plan/D str ct Action Plan and State Extension Work Plan based on 
•

thueblstcraPtreivgaietes,Ptahrrtunsetrasrheipa,sRaensdeacrctihviEtixetsendseivoenloFpaermd einrsSaRnEdPsMarket linkages 
• Pro-active involvement of NGO’s 
• Sharing of Success Stories of ATMA 
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Module of Refresher Training Course on Integrated Watershed Management for Senior Level Officeri.e. DDA/DAO/SDSCO/SMS/PD/DPDTitle of Course : Integrated Watershed ManagementCourse Duration : 4 days.Period of the Year : October,2011No.of Training/Course : 30 Nos.Course Content 
• Par icipatory Watershed management with special reference to Common guidelines 
• Watershed concept, components and delineation 
• Fo ming and M aging of SHGs, UGs and WC/Was 
• Participatory Planning of Watersheds 
• Impleme tation aspec s 
• Monitoring and Evaluation 
• Development of Agriculture in Watersheds 
• P rti ipatory Management for Efficient Water use in watersheds 
• Capacity building of functionaries 
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Module of Refresher Training Course on Office Procedures and Record Maintenance for Senior LevelOfficer i.e. DDA/DAO/SMS/ADOTitle of Course : Office Procedures and Record MaintenanceCourse Duration : 5 days.Period of the Year : December,2011No.of Training/Course : 25 Nos.Course Content 
• Office procedures, record keeping and maintenance of Daily Diary 
• tore and stock articles & their maintenance 
• Sale proceedings, subsidy bills and cash receipts etc 
• Govt m ey and fin cial Rules and preparation of Annual Accounts 
• Extension activities and its rec d keeping 
• Conduct Rules, Do,s & don’ts for Govt servent 
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Module of Refresher Training Course on Quality Control of Seed and Seed Act for SMS/ADOTitle of Course Quality Control of Seed and Seed ActCourse Duration : 5 days.Period of the Year : December,2011No.of Training/Course : 20 Nos.Course Content 
• Seed Act 1966 Definition-Central Seed Committee 
• New Seed Act 
• Quality se d and i s characters 
• CSTL-Power o Notify Kinds/Variety 
• Appointment and Power of S ed Inspectors 
• Proced res to be taken by Seed Inspectors for inspecting and drawing samples 
• Rules 1968
• Seed Control Order 1983- (Applica ion grant, r newal and Refu al of License)
• MrecaoinrtdesnaanndcemoaftRereicaolsrdisssu(iisnsguisnhgoswtocpausaselenoortdiceer/adnedtapinreinpgartahteiosneeodfschfraormgessahleese/tseizing of 
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Module of Refresher Training Course on Fertilizer Quality Control Orientation Training for SMS/ADOTitle of Course Fertilizer Quality Control Orientation TrainingCourse Duration : 3 days.Period of the Year : June,2011No.of Training/Course : 20 Nos.Course Content 
• Salient features of essential commodity Act, fertilizer Quality Control order and fertilizer 
•

mReogvuelmateionnt oCnonfetrotilliOzerdr emranufacture,trade and distribution 
• Disposal of non standard fertilizer 
• Licensing and requirem nts 
• Roles and res o sibilities of reg stering authority, fertilizer inspectors and appellate authority 
• Fertilizer sampling a d dispatching 
• Lstaournacgheinregqoufirceamseesnintstohfefceortuilritzearnsd action on non standard samples packing,handling and 
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Module of Refresher Training Course on Effective Implementation of Insecticides Act & InsecticideRules, 1971 for SMS/ADOTitle of Course : Effective Implementation of Insecticides Act &Course Duration : In3sdecatyisc.ide Rules, 1971Period of the Year : February,2011No.of Training/Course : 20 Nos.Course Content 
• ntroduction regarding Insecticide Act,1968 and Rules,1971
• Scientific and techno legal aspec s of implementation 
• Insurance of license for manufacture, s le of pesticides 
• IamnaployrsteasnatnpdrorvoilseionfsInosfeIcntsieccdteicsidInesApcetctaonrdaRnudleInssreecgtaicridiengAsnaamlypstlisng and testing or 
• les of Registration, Licensing and Appellate authorities 
• outine and referee analysis methods of Pesticides 
• et sting of Pesticide in CIL
• Role of State Pesticides testing Laboratori s (SPTL),Regional Pesticides Testing 
•

LCahbeocrkatoroiefss(aRlePTdLe)paontds acnedntprarol cInesdeucrteictidhesreLoafboratory (CIL) 
• Sampling nd dispatch of samp s 
• Filing of cases and sealing of sale 
• Report preparation 

CHAPTER-XTRAINING INSTITUTES71 
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10.1 Training institute for training within statesnon technical staTfhfeasfoplleorwdientgatilraginveinngbinelsotiwtu:-te are available within state for training of technical and8.1.1Training of non technical or ministerial staff1)Himachal Institute of Public Administration (HIPA)8.1.2 Training of technical staff1 Dr.Y.S.Parmar, University of Horticulture and Forestry(UHF)Nauni,Solan2) CSK,HPKV, Palampur3 State Agriculture Management Extension Training Institute(SAMETI),Mashobra4 Farmer Training Centre, Sundernagar5) Himachal Institute of Public Administration (HIPA)10.2 Training institute for training of technical officers outside the state& worksThhoeprseraerlaetninugmtboeargorifcturlatiunriengdeinvsetliotuptmesensittu&ateexdteonustiosindeartehecosntadtuec,twedheforer MatoledaesltT2ra-3inninugmcboeurrsseosfextension officers of each state d partments of agriculture at regula interval every year. Most of thesetraining courses & workshops are sponsored by the Ministry of Agriculture, Gov .of India, New Del i.The traini g courses organiz d a these training institu es are relevant to the technical staff of thedepartment of agriculture. The etail of such training institute is at Annexure 10-A.10.3 The level of officers to be deputed on training outside the state. 
outside tTheesmtaitded.ales apnedr tsheenitorar ilneivnegl rteeqcuhinriecmaleonftfiocferthoef mthoestdeopf athrtemteranitnisnhgalolrbgeanniozimnginiantsetidtuftoer stirtauiantiendg10.4 Approval for attending training outside the statejourney TohuetsHidOeDthsehasltlatbeeacsopmepredteirnetcttionsapcpornotvaeinetouirnptrhoegrFanmamncee fdoerpdaertpmuteintg lestateffr tNoo.uFnind©erAta(2k)e-1/2004, d t d 18th November,2010 subject to the condi ions that boarding/lodgi g, to and fro trav llingex enses are borne by the institute. The detail of such training institute is at Annexur 10-A. However,deputing offic rs for training in following training institute, which are not covered under this delegationshall be referred to the Administrative Department for approval.i) Tehxoesensetrsainarineg tionstbietutbeo, rnwehebrey bthoeardDinegp,alortdmgienngt isanfdreethebutratihneingtoisanrdelefvroantratvoelltihnegdepartmental officers. The detail of the such training institute is at Annexure-10-BAnnexure-10-ADETAIL OF TRAINING/COURSES RELATING TO THE GOVT. OF INDIA DURING THE YEAR 2011-1272 
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seatsll dSr. No. Training/Course TitleSsssssss Participants No. of a otte Duration Name of Institute 
During the month of June, 2011 1. Crop Specific AESA Vegetables SMS/ADO 

I
2 1 6 11 to 30 6 11 NIPHM Hyderabad 2. Training Course for Fert. Inspector Fertilizer. nspector 2 6 6 11 to 17 6 11 CFQC&T Faridabad 

During the month of July, 2011 
A1. Training Course for Fert. Analysts Fertilizer na yl sts 2 4 7 11 to 29 7 11 CFQC&T Faridabad 

2. FFS Methodology 
d lli d fi ld

SMS/ADO 2 8 7 11 to 15 7 11 NIPHM Hyderabad 3. Computer Application in Agriculture an a e e s
P d i

SMS/ADO 2 12 7 11 to 16 7 11 EEI Nilokheri 
4. Extension Methodology for livestock ro uct on

M
SMS/ADO 2 18 7 11 to 23 7 11 EEI Nilokheri 

5. Participatory Planning in Watershed anagement SMS/ADO 2 26 7 11 to 29 7 11 EEI Nilokheri 
During the month of August,2011 1. Market Led Extension SMS/ADO 2 2 8 11 to 5 8 11 EEI Nilokheri 2. .3 Pest Surveillance rT a ni ni g oC urse of rR i i /N ifi d A h i i

SMS/ADO DAO 22 2 8 11 to 9 8 11 -8 -8 11 to 1 -2 -8 11 NIPHM Hyderabad CFQC&T Fari ad ab d
4. eg ster ng ot e ut or t es.Mass Media for transfer ofh l SMS/ADO 2 8-8-11 to 11-8-11 EEI Nilokheritec no ogy 5. IWM Major Field Crops 

E i
SMS/ADO 2 18 8 11 to 25 8 11 NIPHM Hyderabad 6. Public Private Partnership inxtens onDuring the month ofS b 2011 
SMS/ADO 2 24 8 11 to 27 8 11 EEI Nilokheri 

1. eptem er,Motivational Techniques inP ti O i F i SMS/ADO 2 6-9-11 to 9-9-11 EEI Nilokheriropaga ng rgan c arm ng 2. AESA Middle level Officers SMS/ADO 2 12 9 11 to 16 9 11 NIPHM Hyderabad 



  

                                                                                                                                                                                                    

      

3. IWM Kharif Crops SMS/ADO 2 19 9 11 to 23 9 11 NIPHM Hyderabad During the month of October, 2011 1. W.T.O. in the Context of Agriculture SMS/ADO 2 29 11 11to2 12 11 EEI Nilokheri During the month of November,2011 1. IWM Commercial Crops SMS/ADO 2 16 11 11to23 11 11 NIPHM Hyderabad During the month of December,2011 A i lt d lli d fi ld1. Entrepreneurship Development ingr cu ure an a e e s SMS/ADO 2 6 12 11 to 9 12 11 EEI Nilokheri 2. Analysis of Microbial Bio pesticides SMS/ADO 2 14 12 11to23 12 11 NIPHM Hyderabad During the month of January, 2012 I1. Training Course for Fert. Inspector 
f f E t i

Fert.nspec ot r 2 9 1 12 to 20 1 12 CFQC&T Faridabad 2. Motivational Techniques for effective per ormance o x ens on SMS/ADO 2 17 1 12 to 20 1 12 EEI Nilokheri During the month of Fecruary,2012 1. National Training on Integrated RPM E t i SMS/ADO 2 2 2 12 to 8 2 12 NIPHM Hyderabad 2.. Public Private Partnership inx ens on SMS/ADO 2 6 2 12 to 9 2 12 EEI Nilokheri During the month of March, 2012 1. IWM Rabi Crops SMS/ADO 2 5 3 12 to 9 3 12 NIPHM Hyderabad 
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Training Programme of SAMETI for the year 2011 12rS .no Tit el of course P ti i t ti i t aD ys Remar sk
t 4-8 A il 2011 

Category ofar c pan sBTT Members Number ofpar c pan s20 5 SEP R1. Training programme on Basiccompu er course prGoal Setting and Motivational skills ffi i l 30 4 SAMETIHPSAMB2. 19-21 April 2011Shi l /Ki Di tt
Marketing boardo c aKrishak Mitra 40 3 SponsoredATMA Sponsored I3. Training course on Krishak Mitra form a nnaur s .25-27 April 2011S l Di tt 28-30- A il 2011 Krishak Mitra 40 3 ATMA Sponsored4. Training course on Krishak Mitra foro an s . prINM and Organic Farming /Li k k 30 3 SEP R5. 2 -4 May 2011Computer Course 

Progressive Farmersn wor ers
ffi i l 35 5 SAMETIHPSAMB6. 9-13 May 2011P 18-21 M 2011 

Marketing boardo c aWomen Farmers 20 4 ponsoredSSEPER7. Entrepreneurship Developmentrogramme ayHRD & Extension Skills BTT Members 30 5 AM TISSEPER SAMETI8. 23-27 May 2011C lti ti (I ll b ti ith UHF Agriculture officers 32 3 DAHP,Sponsored9. Training Programme on Polyhouseu va on n co a ora on wNauni) 28-30 May 2011Krishak Mitra Training Krishak Mitra 41 3 ATMA Sponsored10. 30 May 1 June 2011IPM & Bio Control BTT Members 30 4 SEP R11. 2-4 June 2011Training course on Krishak Mitra Krishak Mitra 30 3 SAMETIDDA,Kinnaur12. 6-8 June 2011 Sponsored 
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Basic Computer Course6-10 J 2011 /Officials 20 5 SSEPERSAMETI13. une16-18 J 2011 
Women officers

Link workers 25 2 DDA,Shimla14. Link Worker Training for Distt. Shimlaune
& S iti t K l 17-18 J 2011 BTT Members 25 2 SponsoredPD, ATMA Sponsored15. ATMA Modified Scheme Distt. Lahualp a ey oung unet R/P 20-21 J 2011 BTT Members 25 2 PD, ATMA16. ATMA Modified Scheme Distt. Kinnaura eo uneTraining course on Krishak Mitra Krishak Mitra 36+6=42 3 SponsoredATMA,Shimla Solan17. 20-22 June 2011Extension for live Stock Production Vety. Officers 35 3 SSEPER18. 23-25 June 2011Training course on Krishak Mitra Krishak Mitra 35+6=41 3 SA ETIATMA,Shimla, solan19. 27- 29 June 2011Motivational Skills Extension Officers 30 3 In collaboration20. 30 June- 2 July 2011Basic Computer Course BTT Members 35 5 EEI NilokheriSEP R21. 4-8 July 201111-13 J l 2011 G l d 30 3 SAMETISEP R22. Group Mobilization & Team buildingu yICT in Agriculture 

BTT Members &roup ea ersBTT Members 25 3 AM TISSEPER23. 14-16 July 2011PGDAEM ,Contact Classes PGDAEM Candidates --- 5 SAMETIMANAGE24. 18-22 July 201127 J l 2011 AEO’s 30 3 SponsoredDAHP, Sponsored25. Office Procedure & Record Keeping 25u yCourse on ITK’s Extension Officers 30 3 SSEPER SAMETI26. 28-30 July 2011 
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Basic Computer Course2-6 A t 2011 BTT Members 22 5 SSEPERAM TI27. ugusINM & Organic Farming P i F 30 4 SEP R28. 8-11 August 2011Market led Extension 
BTT Members/rogress ve armersAEO/ADO’s 30 3 SAMETISEP R29. 18-20 August 2011PGDAEM, Exam. --- ---- 5 SAMETIDAHP S d30. To be finalized by MANAGE orOffice proced res and Service conductRules 23-27 August 2011Advance Computer Course Ministerial Staff 22 3 

MANAGE Hyderabad /ponsore
DAHP Sponsored31. 5-7 September 2011ITK’s 7-9 September 2011 Farmers 35 3 SSEPER SAMETI32. 

Advance Computer Course BTT Members 22 4 SSEP R33. 12-16 September 2011Group Mobilization & Com. Skills BTT Members 30 3 AM TISEP R34. 19-21 September 2011Training course for Krishak M tra/BTM Krishak Mitra/BTM 40 3 SAMETISEP R35. Shimla /Solan & Kinnaur district22-24 September 2011Office Procedures Deptt. Officers/Official 30 3 
SAMETI

SEP R36. 26-28 September 2011 SAMETI 37. Success Stories Documentationst29 Sep- 1 Oct. 2011 Agr. Dev. Officers 30 3 SSEPERSAMETI 38. Market led Extension5-7 October 2011 AEO/HEO /ADO s 30 3 SSEPERSAMETI 39. Extension Skills12- 15 October 2011 Hort. Officers 30 4 SSEPERSAMETI 
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40. c .Offi 2-5 N b 2011 
Deptt. Officers / 

/Offi i l 20 4 SEP R41. Advance Computer Course for Womencers ovem erICT in Agriculture 
Deptt. Officersc aBTT Members 30 3 SAMETISEP R42. 14-16 November 2011d t 17-19 N b 2011 Deptt. Officers 30 3 AM TISEP R43. Workshop on Marketing Dairy & otherpro uc s ovem erIPM & Bio control Hort. AEO/HEO’s 25 3 AM TISEP R44. 21-23- November 2011Advance Computer Course Ministerial Staff 22 3 SAMETIDAHP45. 24- 26 November 2011Extension & HRD Skills Agri. Officers 30 4 ponsoredSEP R46. st28 Nov. to 1 Dec. 2011Workshop on ATMA Scheme BTT Members 30 3 SAMETISEPER47. 7-9 Dec.2011P 12-16 D 2011 ffi /F 25 5 ponsoredSEP R48. Entrepreneurship Developmentrogramme ec.PGDAEM ,Contact Classes 

Womeno cers armersPGDAEM Candidates --- 5 SAMETIMANAGE H d b d49. 19-23 Dec.2011Basic Computer Course BTT Members 18 5 
Sponsored byy era aSSEPER50. 26-30 Dec.2011P l h lti ti i ll b ti Agriculture Officers 32 Each 3 SAMETIDAHP Sponsored51. Two number Training programmes ono y ouse cu va on n co a ora onwith UHF NauniDates to be fixed by UHF Nauni Total courses 52 

Basic Computer Course 20 5 SSEPEROfficials18-22 O t 2011 AM TI 
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CHAPTER-XITRAINING OF FARMERS11.1 Introduction
farmers for incTreraisniingg agnrdiceuxlttuernesiopnroisduacntiiomnp.oTrthainstpprrooggrraammmmee fiosr tlhseo trvaenrysfeimr opfotretachnnt oflorgyhtuomthaneresource development to meet the skilled manpower need of th agriculture. The scheme aims atorganizing training camps/workshops/seminars/courses/study tours etc.for the farmers.11.2Main objective of the scheme 

• To organize sp cial short t rm and long term training courses for the rural educated youths, so 
•

aTaswotaorreegnnaeansbiszleatmthreoaminngitnsotgfticnadmsfpeaslrfmfeoemrrpsflaoarybmmoeuertnsttahoter pSvtaartreiot,iumDseissetcrmhiceptm,loBeyslmocaeknndt&inpVrtohilgleargaaegmrimlceuvelestul orfefo.rthceresattainteg 
•

GT ovotr.gaanndizteo saecmquinaainrts tfhoermintweirtahctihoenlbateetswtedeenvethloepfmaremnet rins,atgercihcnuiltcuarlep.ersonnel and Scientists for 
•

sTstoalvtoiionrngastnheietzcep.trosotbcurldeeymattseooaufwrasagrfreoicnrueltsthsueraemf.aornmgesrtsthteomagarbiocuulttuthraelllyatdesetvdeleovpeelodpmareenast/ipnrogjericctusl/truersee.arch 
• Tinhcereashsionrgtlaygexpoefrieskniclleed. Tmakainnpgotwherseoanspveactrsioiunstoacsopnescitdseroaftioang,ritchueltfuarremeorpsesrhaatilol nbse pisrobviediendg 
•

tLroaningindguroantiovanrtiorauisniansgpeinctasgorifcaugltruicrueltinurteheanAdgrviacruilotusretrtarainininnggpcroengrtarem/RmeesesahracllhbSetaotrgoanns.ized as:-
• Short durati n training/seminars ranging from 1-20 days in important aspects of agriculture 
• Conducting of study tours for the farmers within & outside the State.11.3 Venue, Duration and number of camps

training Tchaempvesnsuhellobf ethperelfoenrgabdlyuraattitohn trreasipneincgtivceamlpasc,esd.isTthriectnulemvebletrroaifncinagmpcasmtopsbeanodrgvainlliazgeed lsehvaelld pend on a availability of budget. However, the proposed number of various farmers training camps tobe organized in a year is given at Annexure 11-A.11.4 Training of women farmers
count y.WWoommeennpalasyfaimrmpeorrstacntntrroilbeuitne simocmieety,seelsypfeocriatlhlye ifnamdeilvyebloypcmarernytinogfoaugtrivcaurlitouures osepcetroarioinnsthinethe farms . I is therefore, im o ant to train and sensitize the women farmers in various farme trainingcamps about 6500 wo en partic pate in the training. Department shall make all efforts to trained atleast 30% f women farm rs in various farmer training c mps out of otal farmers o be trai ed. Womenfarmers group shall also be trained within district, State and outside the stat by utilizing funds ava lableunder the transfer of technology component of Agriculture Deptt.will identify couples to motivate,79 
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sensitize and train t m in modern farm management, post harvest manage ent, value addition to thca h crops as per their need and requirement, wherever possible. The complete family unit shall beassociated and imparted training with a motive to forming a composite, dedicated group in order toraise their income levels. The detail of performa is given at Annexure 11-A.11.5 Trainers for farmer training
village leAvgrlicfaurltmuerersdtervaeinloinpgmceanmtposf.fiTcheersDaistttrhicet BAlgorcickulletvuerel sOhfaflilcaecrtoarsSturbajiencetrsMfaotrtetrraSinpiencgiaolifsftamrmayeraslsinoattend these training camps wh rever possibl . The District Agriculture Officer or Subject MatterSpecialists will be trainers for farmers at district level training camps.11.6 Feed back from the farmers and the trainers
camps sThhaell bfeeedsubbamckittoend tbhye tihsesuceosntcoerbnedraoifsfeicderbsyotnhethiendpirveidscuraibl efadrmpeerrfoirnmvaartiooutshefaDrmireecrtotratineinogfAgriculture through p oper channels. The detail of such performa is giv n in Annexure 11-B. Th farmshall also submit their feedback on training organized for them on prescribed performa to the officersattending and organizing training camp. 
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Sr.N. Scheme Location Duration No.of.org. n ayear No.of farmers per Trg. Training Components 
t ill b i l d iMen Women Total On an average 40 participants perr n ng w e nvo ve nState/Distt/Block/Village leveltrainings and at National Level 20p rticipants will be involved. Needbased t ainings will be imparted inthe are s of Diversification,IPM,Org.Farming, IN , WaterManagement, C op productiotechnologies, Market Mgt, GreenHouse Technology, Post HarvestTechnology & allied secto s.Impor ance of groupf t 

1. ExtensioneR of rms Distt/Block/VillageeL vel( ed ptt.&KVKS)(SAMETI SAU )I i i
2 237 6500 3000 9500 State Level, st t
5 21 550 300 850 

W

National Levelns u on 
Di tt H d t

7 10 

/

140 60 200 
2. RKVYomenmpowerment inAgriculture

f 100% 
SAU s/KVK s/FTC/s . ea quar ersetc. 2 Once in ayear need based 

’

1030 1030 • orma on 
• Crop Diversification 
• Post HarvestManagement/proces ingof Fruits & Veg tablesObjectives of seedt t tPromotionoSe dTreatment Cluster of Villages 1 Twice ina year(380No s) 13300 5700 19000 • rea men
• Benefits/outcome ofs 
• Se d treatmentchemicals 
• Method of seedtreatment etc. 
• Packages of practices ofM i d ti3.

4. 
ISOPOM 

croM -
Block/Village Level
Block/Village Level 

2
14 

100
80 

3500
1900 

1500
500 

5000
2400 

• a ze pro uc ontechnology.R 150/-f 30 -’ ’a agement IPM Kit @s. orfarmers and 5AEO s/NGO s/L ad farmersetc.(35x150)t / f h t 
Rs.5250/ 
-Workingea re res menfor 38participants (5AEO,30 farmers, 3trainers) @Rs.10/-perparticipants perday for 14 days (38x10x14)dit POL 

Rs.5320/ 

-Contingentxpen ure,etc. Rs.2000/ 

Annexure-11-ADetail of Proposed Farmer Trainings to be organized in a year
(Days) T tiobe 
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day

pe

IPMi literature @to -

Vill

Distribution ofpart c pantsRs.30/-per head(35x30)Cost ofh
Rs.1050/ 
Rs.1800/-p eromones,seed treatment,emergentsprayi etc.ocros ing of ETL inpests/diseasesand any otherrelevant material,equipmentincluding plantingof at least 100neem treesfi ld d : 1580/-Organising IPMe ayWorkingtea/refreshmentand othercontingenciesl h & T
Rs.
-5. SeedageScheme Block/Village level 3 454 16000 6700 22700 For 50 participantsone unc ea,biscuits twice aday for 3 s @Rs.50/-per day perparticipants(50x3x50)Stationary/publicitt i l @ R

Rs.7500/ 
Rs.1500/-y ma er a s.10/-perparticipant (500x3) t 4500/-Lump summanagemencharges forimplementingagency 
Rs.

Honorarium toresource rsons@ Rs.300/-per dayfor 3 daysh
Rs. 900/ 

Other contingencyc arges Rs.600/ 
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Annexure 11-BFormat for submission of training note on the issues raised by the farmers in training camps1.Level of farmer Training camp (e.g.Vill.or Distt) :-2.Venue of training camp -3.Date of organization of Training camp -4.Number of participant in the camp -5.Number of issues raised by the farmers -6.Detail of issues raised by the farmers :-
7.Number of issues referred for redress at various levels:-Name of office/institute Number of issuesi)) AgerpicuuyltuDriereDcteovreolofpAmgreincut lOtuffrieceLresvLeel vel

iivi) DUinrievcetrosriatyteoLf eAvgerliculture and its research stations 

8.Brief summary of training camp 
ONfafimceer aonrgdaAndizdinregstsraoifntihneg camp 
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